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13,250 13,798 13,384
MSTETIWWARWERIINWANAUIEIOTNG 135 241 263
UsurrunastgTwwasou 13,385 14,039 13,647




N1SUSHISIANISNSWEINSUI

faudarasaanananningdy ﬁ]:éTvaaQluﬁuﬁﬁ'ﬁmmLéfmﬁmmi“ummauﬁwﬁw el 1@ s
mstsmsiamshasefilssansmwauusineenesaden w%auﬁﬁﬂmiﬁwﬁaamagﬂﬁaa
aungnansuazlinolfiAananiznudeiuiadon ﬁmmmsaﬁﬂﬁﬁwﬁ@i’wLﬁumiaﬂw
doifies leun i:uum‘uqmnmLLa:ﬂ‘%mmmﬁm”u"lﬁﬁquﬁ@ mythiiathisusassinduan

' @
6 alev °

‘L%mu@uamuuazﬁu”l,ﬁ nmadenlfauiunidsznion swtansdaassuimainieni
Wan3 knag1ellseansaw

11 2567 aarananniwdy @i
Insemsmiuduu Tayamainiiuidy inatun gl
Weuunts

. sruvdsuanmalasdSudeseuy
Tus:uudsuonan a

, o Ny duiToudaNuaLAUIN
ARd1annIsidun v R .

. LRZIZUUNTBIWT loAa Aeqn
Tassnmstazgisaaniskindszih

lditszannl 250 gnunafiues

anuAriuns

mstdi HU9®: anuIAMIUAS

62,675 68,928 64,971

Jsuarunasuauauaidnieluavdns

i$ouisiu
AOEIEU

NISUSHISIANISVE:IazVOuIdY

aanananniwdy Uszaualnugialu
nTaaUsuinvsrvendellsuasoih
luilsnaulviidugud (Zero Waste to Landfill)
Goudl 2563 Taglémdnns 3R (Reduce-
Reuse-Recycle) uazWauIN17aLHuIm

28196 0L N INIUNITRILEINNITNE I

FINVBINUNINBLRZNITIANY T2RNTNIN
MILSMITANT

- MSIAIRUVERgNTUSENSNIW: antSinuziasiydasusssiansnin 15 lods
(Recycling) uazrimnauultéu58u ¢ 16 (Other recovery operations) 69.39 611

- MsIANIsvezagbus:answa: nuldlasinis “ntzenmimiuanniza=lud” 33NN
SCGP Recycle ﬁ'ﬂwns:mwm5a’l,%mﬂﬁwﬁmmﬁngjm:mumﬁ"’lfmﬁa WaEENIDLANLLADY
Hunszanw A4 Tndiieldoumelusiinauwleds 120 Su USanaunszanmiingsds
18 @ isuwimydanewld 323 du aunsnaansddesfimiounszannii 12 tCo,e

Jsuaruvezna:veuiduninniu

hLogY: AU
Usunnuvesiiazvedidengnunlurindn 17.05 27.51 30.03
Usunnuvesia:veuideRlugnunluringm naonunduunliionassng q 54.40 59.56 69.39
Jsurruve:na:vouideninavu 71.45 87.07 99.42

nasdarIRIduiinsAogvNondon

wineme: pozuszsaaiugnilumaadsAinmnendvsszuszranfeduaesnsmgmhldidadmeimidinasdduiiunilas
WL UMEUEN

4 o o & .o ! a o X o o Ada a A @ = ] e X o o aAa a & o Aa £ 4 a
1%1] 2567 ANAVNRNNINYY LLaﬂGﬂ'ﬂNNGNuiuﬂqiaﬁLﬁimﬂqi‘ﬂﬂma‘ﬂ(ﬂﬁnﬁﬂLﬂuN@]i@]aﬁﬂLn@aaN I@ﬂm“aﬂqﬂqi‘ﬂﬂsﬁa‘ﬂ@‘ﬂqﬁalmEJ'Jﬂ(ﬂLl]u 82% 1IN1IIAMINAAUY T Tun17UTziluey
b a

6 . N “9: v ed 1 g v 1 b [l ' dl : dl v ! v = a &l 6 o o 6 v
LNEUNUBY Green Office WRLUINNVBI OECD mmu_lmmama@muul‘magluizaugaammamaa UBNINU Lwamsql,ﬂmmyammiﬂaas_mmiaumz%nqwﬁl,ﬂugua aaanannIngy 1@

Javiinglanmidasaiaiviiduiinidafsuiadan (Green procurement criteria manual) Saiunuamiluniymnuainusinasmsiadeiaiviidulesiuiuedenlunguiuduszuing

Uszlanens 9 Gavanaglunisddesfivmiiounszan veuiwad 3
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asdwanssiduinu
AUADIENEU 2567

wan1sAtuduluomiAsugNe

%IUgsunlay 2566 a:
2567 (%YOY)

wan1sAItwIU

JaAIASuININ1IMSY (Direct economic value generated)

TeldTuninue (Total revenues)' fuun 3%

Tldnnsaiineu (Operating revenues) ;UuN (6%)

eld (110M1) NNMIRIMUNINITEuLazM L FUN TN fuun 322%

(Revenue from financial investments and sale of assets)
NISNS:919YaAINNIASYIN? (Economic value distributed)

dlFaruannsaniiuaudu 9 (Other operating costs)? fuun

dlFiunarszluminauununwineu (Employee wages and benefits)® ;UM

ﬂ"ll‘f"ﬂ'wlﬁéamu (Payments to providers of capital)* FULIN

Aldarun1aiy (Payments to government)’ fuun

AlFhumInaauaznsasnuiieday (Community investments)® RITTRN

yasBaaTBgNaEzay (Economic value retained)’ fuun

" ldnavua (Total revenues) fia 9eldmuanmsdiiununuiumgld (1nenu) 1nmIssmunmItuiazmsneiuniug
? dnlfinsanmsdniiunudu g (Other operating costs) lisanelfionadszlominauunuwinau erlfhelidamu dlfiomaiy uazdlfhemsneaauasmiasmuiadioy
* dnlfionadsclomiaauunuwiinau (Employee wages and benefits) ldun Fwidon f1i1e loda anm Twiwiadnisdu 9 su Gusumunamudrseadosin dssiugumw dudiu sndiulisudldhsmmiamnyaains
4 1 9% @ e . . v & o4 ¥ 129 @ a a 4
eldielsidaanu (Payments to providers of capital) 'léud eanifsfidreliunfliuinsduie

* dnlFdnunaiy (Payments to government) ldur Guganyuundinnuanznisumamnuwinninduszamenanning miduldidyans minduuszislgnatie saldnumsduldremdadnyd

. ' A o N a a o ' ' a o ' ' da & a a A v, '
¢ dlfihemInaausznasmuiiiedsan (Community investments) fia Guihdaurnasusnaiunswannaaanu (CMDF) uwazdlfisifiatuaislumasinauasnsssaunuiieilsslondliuiaadnimouen

7 yaAnfuaTegiaszay (Economic value retained) d1uwinen Meldsmmmue - (Alfhsnnmaduiunudy 9 « dlfheuadszloniaauununwinm + alfhelidamu + dlfiemes + dlfhenminasuacmiamuiiadiaw)

asUwamsAIaUINUNMSWAIUNADWENEU Us:910 2567




wan1sAduIIuNIsnINUANanINIsha

asdwanssiduinu
AUADIENEU 2567

%IUasunlay

GRI wan1sAItuwIU HuoY 2565 2566 2567 2566 la: 2567
(%YOY)
95s81UssfussN? (Code of Business Conduct) lla:n1ssaf1unasSUBU (Anti-corruption)
SauazpIMIFLARUALES UM IUIsiuanudssiifiedesiumyaes S (Percentage of % 100% 100% 100% 0%
operations assessed for risks related to corruption)
SaunzvaInmenITNNII A lETUn1sdesIulovisuasnIzuIunIMIReduaas U uresasfng %VDINTINMITINNA 100% 100% 100% 0%
(Percentage of governance body members that the organization’s anti-corruption policies and procedures
have been communicated to)
SovazpaantnauilasumsfesnsulensuaznizuiunsmdeduaesTUsura109AnT utseu %VBINTNINUTINNG 100% 100% 100% 0%
UIznNWEnNY (Percentage of employees that the organization’s anti-corruption policies and
procedures have been communicated to, broken down by employee level)
HUIvTIzaugs (Top executives) %maaﬁu%mis:ﬁugaﬁwm 100% 100% 100% 0%
éu%msnﬁunmd (Middle management) %madéu?mﬁ:ﬁunmaﬁwm 100% 100% 100% 0%
HUTYNTIZALAY (Junior management) %maagﬁlﬁmﬁzﬁuﬁwﬁmm 100% 100% 100% 0%
WHna (Officer) FVDINTNITUTINNR 100% 100% 100% 0%
%anazmaa@j’ﬁwﬁ"Lﬁi”umi?%amm‘[amzJLLa:mtzummsmi@ia@”mﬂa%ﬂﬁu (Total number and %maa@‘ﬁwﬁmm 100% 100% 100% 0%
percentage of business partners that the organization’s anti-corruption policies and procedures have
been communicated to)
$98az19AENTTNNM IR LT UM TaUTU S 0amIdadune S35 (Percentage of governance body BUDINTIHMIINNA 100% 100% 100% 0%
members that have received training on anti—corruption)1
Sagazaasninaui lE UM e usuEoamIdadueasUFu ulmulsnnninou (Percentage of BVOINTNNUTINUA 100% 100% 100% 0%
employees that have received training on anti-corruption, broken down by employee level)
HUTM332@Ug4 (Top executives) %maa;ﬁu‘%mii:ﬁugaﬁmm 100% 100% 100% 0%
HUTM3380uNan9 (Middle management) %madgu‘%mﬁ:ﬁmmdﬁmm 100% 100% 100% 0%
HUIM332@U¢U (Junior management) %maaéu’%mﬁ:ﬁu@”uﬁwm 100% 100% 100% 0%
WHn9 (Officer) FVDINTNNUTINNR 100% 100% 100% 0%

! nysumay Iddhfumsausulumdngas DAP, AACP, ACP, ACEP, CGI, MIA waz ACEP lasluningasdinanesiiilamusduluningasnavdaisafsimumidaduaeiildu uananiui Hilnsrumanaihuduinginiianssunizes 10D Gguandngasiiierdaaiuinda

GIN&1IBNEY https://www.thai-iod.com/th/board-of-director.asp
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asdwanssiduinu
AUADIENEU 2567

%iUasunlay

. 2566 lla: 2567
wanIsANTWINU (%YOY)

819 HIYy

Insvas1uAruznssUNAS (Governance structure)

ﬂﬁmﬂ’]ﬁﬁLﬂuéu%Wli (Executive governors)

% VDINTTUMITINNA

N33uM3’ Usznauday

NITUMINIGTUNITUAIAIINAULNTINNT N.8.6. TI1UIU 6 AU

NIIUNINLGTUNIIRONAINNUIENFUNTN T1UIU 4 A

% VOINTINNININNG

N330N13883% (Independent governors)®

% VAINTTUMITINNA

FIIUNTINT (50%)
(Number of Board of Governors)

% VDINITUMITINNA

G]ém’j’wmqu 30 T (Under 30 years old)

% VAINITUMITINNA

818 30-50 U (30-50 years old) 100% ‘

% VAINITUMITINNA

asUwamsAIaUINUNMSWAIUNADWENEU Us:910 2567




GRI

asdwanssiduinu
AUADIENEU 2567

%iUasunlay
2565

o , 2566 2567 2566 lla: 2567
wanIsAMiuudIu nuoy (%YOY)
¥y MY ¥y ALY ¥19 LYY ¥ ALY
2193111071 50 Y (Over 50 years old) 8 ‘ 2 8 ‘ 2 8 ‘ 1 0% ‘ (50%)
au
10 10 9
B 73% ‘ 18% 73% ‘ 18% 73% ‘ 9% ‘
% VBINTTNNITIINUA
91% 91% 82%
mqmﬁwamimms 7 60 61 58 -4%
NISAISYANIIKLUIVOIATUNSSUNAIS (Tenure of board members)
sroznmNIsT i lasiorasnnEnTINms 1MIEMIFIEUANTBINITUMIANAUANNINGY 139 10 ¥iu ﬁm“ﬁéﬁﬂmwmwﬁnﬁwﬁ% iinge
(Average tenure of board members) MIM T8z 3 T uazlanTuTze12 leTunTueaIni alianay l@an ueazaTaeLrig
7

N1sUS:BUVadIANU:NSSUNIS (Board meeting attendance)

madhdszgueisveinnenIsuny

(Average board meeting attendance)

HavseFasanznssamaduliaairmvue Slunwsessinginanninduazaaiananning

lifgades Wasanlassisvasamenssamaiuldewimnua luwssnoiygdnanninduszamananning

N/A wangiie ldiisadas

% V29N 73278
AMUZNTINMT

Aadanuiu 2 Mgl dwTudiansemandnnindy wu axlinszedludumisasnasliiiu 4

uaza2lesunmIuaaesdn’le nad L

Huldarunnasn 161, 164 1390 2 uiswszn ot yiananniwduss
ARIANANNTNE

95.96% 94.65% 95.15% 1%
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asdwanssiduinu
AUADIENEU 2567

WanNISANUUIIUNISUSHISAIUIFEN

%IUdsunlag 2566

NISAMNTUY 2 2 2567
wan1sANTUIU 565 566 56 Ia: 2567 (%YOY)

nN1sSuISouSouISuU (Grievance mechanism)

FunudefeaiouildTuwsaisnunmiasiiassenuisuging
(Number of Code of Conduct breaches reporting)

@033UTu (Corruption)

milfeyanmsluiiauarsmnadszlosi (Insider trading/dealing)

anudandinanatszlogid (Conflict of interest)

AnNdreadvvaslayauazszuUmTaWINe (Cyber security) /ingmsninislandiniglaiues (Cyber attack)

MIFNIAUITNTUBITUNINTTAN (Antitrust / Anti competitive)

mylddfifenunguniy (Non-compliance with laws and regulations)

natdandjuauazn1iaasiianiaiwe (Sexual discrimination and harassment)

madandjuauaznisassaziaf liineanume (Non-sexual discrimination and harassment)

o |O | |Oo | | |o |o |o

myfisivanadasans anfrawmds uazaniwiaasenluni3vingu (Safety, Health and Environment)

Bu s (Others)

o | | | |o |o |o | |o o |o
o |O | |o |o |o |o |o |o |o |o

a”wmwﬁa%aaL‘%ﬂuﬁagj’s:ijmﬁmmaauLLa:Lﬁ #INUMIAZAATTLIUTTUTING

(Number of Code of Conduct breaches ongoing investigation)

aa$3UTu (Corruption)

mylfayameluiiausrsminailszlont (Insider trading /dealing)

anudaLiinanalszlustd (Conflict of interest)

anulaaaiuvasliayauasTTUUAIAEUING (Cyber security) /
. “ .
wmanmynimslaydmilsiwas (Cyber attack)

MIHNIALIENTUUITUN9NTA (Antitrust /Anti competitive)

m3lddjofaunguany (Non-compliance with laws and regulations)

il jofuaznsaasdonisine (Sexual discrimination and harassment)

miiendjifuaznanssdef laiieanumea (Non-sexual discrimination and harassment)

myilsiivanudsanny 1wl uszsnwwIadanlun13vinenu (Safety, Health and Environment)

u ¢ (Others)

asUwamsAIaUINUNMSWAIUNADWENEU Us:910 2567




GRI

asdwanssiduinu
AUADIENEU 2567

%IUgsunlag 2566

wanIsAMuuvIu HUdYy 2565 2566 2567 Ia: 2567 (%YOY)
ﬁhmwﬁa%aaL?wﬁ"l,ﬁ%umsﬁuﬁulm:ﬁ@msLLﬁaLa%J%aLﬁmﬁummuﬁm*ﬁmm*ﬁmgiﬁa NI 0 0 1 0%
(Number of confirmed Code of Conduct breaches)
Aa¥3UTu (Corruption) Nyl 0 0 0 0%
ﬂ?‘il%“‘ﬁaﬂq\!Em?UluLﬁaLL@N%?NRUSZIWHﬂ (Insider trading / dealing) Nyl 0 0 0 0%
anudandinanatszload (Conflict of interest) N3t 0 0 0 0%
AnNdaeadvvaslayauazIzuUmTEWING (Cyber security) / ingmsnimslandinglaied (Cyber attack) N3t 0 0 0 0%
MIENIN UAZNTUITUNIINNTN (Antitrust / Anti-competitive) N3t 0 0 0 0%
mylddfidenunguniy (Non-compliance with laws and regulations) Nyt 0 0 0 0%
natdandJiauazn1ia19asiiianiaine (Sexual discrimination and harassment) Nyt 0 0 0 0%
mil,ﬁamlﬁﬁaLLa:midNauﬁﬂﬁv[mﬁmﬁumﬁ (Non-sexual discrimination and harassment) Ny 0 0 0 0%
mamisisanulasans a1deuwdy uazanwwiadaulun1avinigu (Safety, Health and Environment) N3t 0 0 0 0%
3w 9 (Others) 3l 0 0 1 0%
nisufUARUNrUIgIa:s:108uvaUvAU (Compliance with laws and regulations)
Fnunsdimslilfiamungmainoussrsdeudeiduifioafy nytil 0 0 0 0%
(Total number of significant instances of non-compliance with laws and regulations)
FunItiidedodlsy (Instances for which fines were incurred) nat 0 0 0 0%
Funsdialldosfudiu (Instances for which non-monetary sanctions were incurred) NIt 0 0 0 0%
Fnnuddiuidasisnnmyliujiaeungnansuassadeudatisiy un 0 0 0 0%
(The monetary value of fines for instances of non-compliance with laws and regulations)
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asdwanssiduinu
AUADIENEU 2567

WwanN1SANTUWIUNISWIUNAIIUEVEUMaIANU

%IUgsunUag 2566

wan1sAItwIU
la: 2567 (%YOY)

0

ﬁmmﬂnaaﬁﬁmwnﬂnuluim%aﬁuﬁaﬁu SET ESG Ratings (Number of listed companies in the SET ESG Ratings Iist)1

L]

18%

dasdruyadmannindenunmanavasuisnaanzidauiaglusadaiuiaiu SET ESG Ratings
(Market capitalization of listed companies in the SET ESG Ratings list to total market capitalization)1

14%

nsesItnaanzideuiigndeiiaonagludsilanudsbu Dow Jones Sustainability Indices (DJSI)
(Number of SET’s listed companies in the Dow Jones Sustainability Indices (DJSI))

(4%)

azuumadsnIlszlunenuhiuguaiansvasuisnaenziden (CGR)

(Average Corporate Governance Report (CGR) score of listed companies)

Inhuvesignanadsuniondaiang@siiauideiu SETESG (Number of listed companies in the SETESG Index)”

7%

dasdruyadmannindeunmanavesuisnienzidouiagluasianudiu SETESG

(Market capitalization of listed companies in the SETESG Index to total market capita\ization)2

(14%)

Jnunmadhfsiennuiiuniamueidiiuazan

382,168

3,957,893°

10,256%

Snnuddsznevindnivihisenuidunsamueideduazan

4,716

7,887

67%

NumiTsvauvangeseanlatiiunianngiiaieanudaiu

31,110

214,464

589%

FIWIUAULTITN Website: SETSustainability.com

724,137

906,275

1,034,411

14%

" wdsufeinsfadiuiaiu Thailand Sustainable Investment (THSI) iflussfeviuiaiiu SET ESG Ratings waziiuuyarederuisiv U 2564 uar 2565 senind (movdlszmeansauiisiondszmeanasovlvl) Ml daduyadmannindaunaeaiavasisnaanado

f

faglumederuisiu SET ESG dnnmnnyadmannindmanaaaands SET uss mai
? wasudeasfinnuisiuiin SETTHS! fu SETESG uazinwunismuasdaduyadmannindvesdsi SETESG udayaflimamananning mai usndudoys n ousunanveudaslinenu

3 A d X o A N X
?JBW'J’JLWJJ’I.I'HE]']Hﬂ']?“(!']ﬂ&‘ﬂNHLL&&LNULLWSNWHNE@HHVLNHN']WJJH
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wanasAduviunasaswlonianwaunu

GRI

wan1sAMItwU

asdwanssiduinu
AUADIENEU 2567

%IUasunlay

KUY 2565 2566 2567 2566 lla: 2567
(%YQY)

FnumadfaumadaTsuiiunsduuasmisamuaiaaenanninds’ ERGRA] 2.01 3.75 3.24 (14%)
(Number of visits to the Capital Market Education Center)
FnuszandnlaToanuiiunTNauEumMIGuiulaTins Happy Money Miedn13i1 (Accumulated number of funu 3.06 3.08 3.1 1%
individuals learning about financial planning through the Happy Money Project)
FuanuTINdan9gIia (Business Co-Creation) 3eniamMaFzIANALNNATTAY (Number of business co-creation Y 100 104 61 20%
transactions between the social sector and the business sector)
InusanImMefauLazazinafiiulamsiia U9 430 347 63 125%
(Number of organizations in the social sector and the business sector involving in business co-creation)
FudidnfietesnaSeuiues SET Social Impact Platform kR 433,310 | 353,590 | 17,000,009° 4,708%
(Number of viewership on the SET Social Impact website)
ﬁmmﬁuu‘%mﬂLLaxaﬂuawuﬁanimmsﬁmmﬁmmaﬂwaﬁaﬁu fuLIn 61 23 27 17%
(Donation and corporate social responsibility expenses)
yaevusINeasaudulasainiuineanyy Tunaseugy fuun 11.60 11.70 11.86 1%

(Accumulated value of shares donated via Pan Hoon Aom Boon and Pan Pol Aom Suk project)

undsFpuiiuemanuussaaananningdy ldun mslfuinsluiuiuastoimseanlativas INVESTORY uaziesayaunieg

2 PRI § o a BT | « £
gaaInANTuIINMIMeRURuLazINguWI R uReaaulaiNT L
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wan1sAMItuIIU

asdwanssiduinu
AUADIENEU 2567

%IUasunlay
2566 lla:= 2567
(%YOY)
¥1e HEYv
8% 8%

)

andd (Workers)'
U

%VIgNININIANA

PIIUNTNNUTINNG AU

(Total number of employees)®

%VDINENITUNINUA

. ‘ au
Funugninanuen llswinay

(Total number of workers who are not employees) %Iy INNINUAT

Talgwineu
9ausuwlnuaunIuUsSINNANY Y1914 (Total employee by employee contract)

o o o & AU
FIIUNUNINUYTENTINNG

(Total number of permanent employees)®

%VDINUNIUTIRNG

o o o £ %)
AIUIUNUNIUTIAINTNANA

(Total number of temporary employees)4

%UVBINUNINUTINNG

" anie nnetls auivihnuldfvesdnslasninesinfminnudizi winnuinei wesgnidldlawinnussemenannings

? wiinnunivue waneds Suwdnnuasnismy ldun winnudszfusswinnuiiei doldnugninildlswinn wu §5uman outsource iusiu

o o @ Ao P a o > ' o Al o v o o & . o . 4 o o | o 1 & 4
* wilnauilszd (Permanent Employee) da wilnnunddyaiiumeemandnningdy uvliszyunaugadyniv laswinaudszimmuaiaduduwinnuduna (Full-time employee) F9viau 7.5 Mlaussioiu wazrhnuagluiufingamwumuas

Aaa 3

‘ wilnnwiaIn (Temporary Employee) fa wilnnudddyaniaiumeemandnningdy uuummuaTuisugesyauimissunimenulasimsuauge laswinnuiamnmuernueglufiuinganwamuas
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GRI

asdwanssiduinu
AUADIENEU 2567

%IUasunlay

wanisAGUIL hio 2565 2566 2567 2566 na: 2567
(%YQY)
¥1e HEYv ¥19 Yy ¥19 HEYv ¥1e HEYv
5’1uouwﬁn\1’1uud\lmumq (Total employee by age group)
L au 26 44 33 52 37 57 12% 10%
871861171 30 T (Under 30 years old) . e
’ % VBINUNIUYIEININNA 3% 6% 4% 6% 4% 7%
- AU 190 356 191 352 189 351 (1%) 0%
818 30-50 1 (30-50 years old) - oz
! % VOIWHNINUYTEININNG 24% 45% 23% 43% 22% 41%
. - au 38 133 45 152 52 162 16% 7%
21881NN91 50 T (Over 50 years old) = T
: % VBINTUNIMUYITININNG 5% 17% 5% 18% 6% 19%
5’1uouwﬁn\l'1uIIU'\wrlumqlla:s:ﬁU (Total employee by age group and employee level)
.. . AL 15 12 17 14 17 14 0% 0%
HUIM332A U (Top executives) = =
b b % VBINUNIUYITININNG 2% 2% 2% 2% 2% 2%
L AU 0 0 0 0 0 0 0% 0%
87861171 30 U (Under 30 years old) = —z
! % VBINUNINUYITININNG 0% 0% 0% 0% 0% 0%
- AU 10 2 8 2 8 3 0% 50%
914 30-50 T (30-50 years old) - —
% VDINUNINUUITTIININNA 1% 0% 1% 0% 1% 0%
, . AU 5 10 9 12 9 11 0% (8%)
87837INN31 50 U (Over 50 years old) - —
’ % VBINUNIUYTEININNA 1% 1% 1% 1% 1% 1%
. . AU 30 47 31 51 31 53 0% 49
HUIN1I72AUNAN (Middle management) - Tz
Y % VRINUNIUYTEININNG 4% 6% 4% 6% 4% 6%
L - AU 0 0 0 0 0 0 0% 0%
81861031 30 T (Under 30 years old) — —
% VBINUNINUYTTININNG 0% 0% 0% 0% 0% 0%
o AU 28 27 30 26 26 26 (13%) 0%
818 30-50 T (30-50 years old) = =
i % VBINUNINUYTTNNINNA 4% 3% 4% 3% 3% 3%
, o AU 2 20 1 25 5 27 400% 8%
81837INN31 50 T (Over 50 years old) - =
’ % VBINUNINUYITININNG 0% 3% 0% 3% 1% 3%
. . A 79 137 79 144 85 155 8% 8%
HUI1932AUGU (Junior management) - .
v % VDINUNINUUITININNA 10% 17% 10% 17% 10% 18%
L - au 0 0 0 0 0 0 0% 0%
81861141 30 T (Under 30 years old) - —
% VBINUNIMUYTEININNG 0% 0% 0% 0% 0% 0%
" AU 66 95 63 93 67 97 6% 4%
818 30-50 1 (30-50 years old) - o T
) % VBINUNIUYTTININNG 8% 12% 8% 11% 8% 11%
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81847nn71 50 I (Over 50 years old)

)

asdwanssiduinu
AUADIENEU 2567

%IUasunlay
2566 lla:= 2567
(%YOY)

[cgtd}
13%

HEYv
14%

% VRINUNUUIZININUA

Winaw (Officer)

AU

% VDINUNUYIZTNINUA

ms_ql(ﬂéﬁﬂ’j’] 30 7 (Under 30 years old)

)

% VDINHNINUUTZININUA

218 30-50 U (30-50 years old)

)

% VRIWHNNUUTZININUA

215310071 50 U (Over 50 years old)

{An3 (People with disability)

n1sYwwWUNUUTKL (New employee hires)

Suuuasdaduwinaulniuienuegnmue

(Total number and rate of new employee by age group)

AU

% VOINUNULIZININUG

Fauouwdinurunidunguiusnzuny (Total employee in vulnerable groups)

AU

% VDIWUNITUTINALA

au

8%

94%

% VDINUNNUUTZININNG

awqﬁwmiw 30 T (Under 30 years old)

AU

0%

40%

% VINBNNUYTEININA

81g 30-50 1] (30-50 years old)

Q)

9%

280%

% VRIWHNNUUTZIINNA

218370171 50 U (Over 50 years old)

n1satganvoywunNuU (Employee turnover)

FIIULREIATIUMIA2ONVBIWENN UL WL TN Tae8N
(Total number and rate of employee turnover by turnover category)

)

100%

(100%)

% VDINHNUYTZININUA

)

82%

0%

% VRINBNUUTZINTINUA

aeanlauaasly (Leaving the company voluntarily)

)

73%

0%

% VOINUNNUUILIININNG

mqﬁmdw 30 T (Under 30 years old)

)

(25%)

(33%)

% VOINTHNIUUTZININNA

278 30-50 I (30-50 years old)

fau

117%

(8%)

% VINBNNUYTEININNA
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GRI o . 2565 2566 2567 2566 lla: 2567
wan1sAMluuvlu nudy (%YOY)
¥1e HEYv ¥19 Yy ¥19 HEYv ¥1e HEYv
, - au 0 0 1 1 3 3 200% 200%
218371MN31 50 T (Over 50 years old) - -
K % VOINHNINUUTEINIVNG 0% 0% 0% 0% 0% 0%
31 9 17 inBunegam wasFuTiad lifedesfiumarho s an 7 3 0 3 1 3 0% 0%
(Others such as retirement and Non-service-connected death) % WoINTINNULTEITINR 0% 0% 0% 0% 0% 0%
D - AU 0 0 0 0 0 0 0% 0%
21861171 30 T (Under 30 years old) — —
! % VDIWHUNINUUTEINNINNA 0% 0% 0% 0% 0% 0%
d Ay 1 0 0 0 0 0 0% 0%
818 30-50 T (30-50 years old) — —
! % VOIWHNINUUTEINNINNG 0% 0% 0% 0% 0% 0%
, - AU 6 3 0 3 1 3 0% 0%
21837InN31 50 T (Over 50 years old) — —
! % VRIWUNINBUTZININNA 0% 0% 0% 0% 0% 0%
nisalnasniiazpauns (Parental leave)
iwuuuwﬁmawuﬁaumﬁﬁﬁw%m@aaw%a@Lmym au 261 542 283 580 301 630 6% 4%
(Total number of employees that were entitled to parental leave)
'«Smmwﬂmmﬁlﬁw%mﬂaaw‘%‘a@uaqm (Total number of au 1 7 0 5 0 3 0% (40%)
employees that took parental leave)
a’wmuwﬁﬂmﬁnﬁumﬁwamﬂﬁﬁﬁw%mﬂaamm;aLLaym o 0 7 0 5 0 3 0% (40%)
(Total number of employees that returned to work in the reporting
period after parental leave ended)
ﬁi’wmuwﬁnmuﬁ.nﬁumﬁwmw5@1%%%&1@&%LLN:QLLaymLLa:EJ Al N/A 7 0 5 0 3 0% (40%)
asagrihnudaliiaaiung 12 1fau (Total number of employees
that returned to work after parental leave ended that were still
employed 12 months after their return to work)
dandunmInduinynunadlianianseaniaguayas % 0% 100% N/A 100% N/A 100% 0% 0%
(Return to work rate of employees that took parental Ieave)7
dadunmIatagrasntinnunaslianianaoaniaguayai % N/A 100% 0% 100% 0% 100% 0% 0%
(Retention rate of employees that took parental Ieave)8
SunTunihowagussntinaudenudad TWns/au 2.7 1.14 2.62 130%

waus:1iundILNWUVaIWUNIIU (Employee engagement)
HAUTZLIUA MUK NRLYBINITNIUY (Employee engagement result) % VDINBNINUNNFINI I - 76% - 0%

@ ' @ o L 9va a o @ i o o o £ o, o ) o9 va £
’ amwmumiﬂaummmuwaalmmmﬂaaw?a@LLaqm fia (mmuwuﬂmwﬁnaummmuwmmnauqm;mmimﬂaaw%a@uauqm / mmuwummmmLWﬁﬁ"Lmlmaﬂ‘ﬁmﬂaaw?a@maym) x 100

* ganauminseguaswinnuvislianiamasaaniaquayas fo (PrnuwinnuiinduanhaurannaugaizznimasaaniequayaTuszihnudaniniuly 1 9 7 Swuwinnuinduinhnunimnaugaizszmimaaaanisguayaivasnenuliiewnin) x 100

“ 3 1A o 4 o P ' a o ' My o a
wisanane (-) naneis liinsiufindeyslulldindn wielaramdonanldldduiumy
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HEYv

wan1sAMItuIIU

NISWUINSWeINsUAARa (Human capital development)

aldelunsineusy (Total investment on employees training) FULIN

anlFaelunsinausniaie (Average amount spent per FTE on UG

training and development)

P luddnausuafeuasniniunsvue (Average hours of Ryt lNIdanu 58

training that the organization’s employees have undertaken)

HUIm3720 U4 (Top executives) Wwislusdanu 22

HUIMIIEAUNANd (Middle management) wRsTlusdann 39

@

NUTWII320 VAU (Junior management) WwaulNIdany 54

@

WHna (Officer) st lussann 67

nasnunauwanasunUAIumUUN#AIazNISWAIUN918W (Regular performance and career development reviews
winou leFundssfiunamaUjianuuasmanaunluntid % 100% 100% 100% 100% 100% 100%
n13391U (Percentage of employee with regular performance and
career development reviews)®

HUTmTIEAUgs (Top executives) % 100% 100% 100% 100% 100% 100%

UINITEAUNA (Middle management) % 100% 100% 100% 100% 100% 100%

UIUITAUAY (Junior management) % 100% 100% 100% 100% 100% 100%

bt
U
bt
il

WUNIU (Officer) % 100% 100% 100% 100% 100% 100%
dndouuIAduIazAINOUINUS:HINWUINIIUBIEAUNIYY (Ratio of basic salary and remuneration of women and men)

RARIUEULFADULATAINDUUNUITN NN UTIINURIINNITH
20IWHNI (Ratio of the basic salary and remuneration of women 9318

to men, by employee level)

UIMTT2AUFI (Top executives) AT 0.77 0.79 0.89

UINIIEAUNA1 (Middle management) AT 0.99 0.97 0.96

pXTe  p3Te

e

VIMI32AUEY (Junior management) NI 1.04 1.03 1.00

aad

1

WHN9U (Officer) OI1EI 1.00 0.99 1.01

Dununwsnnundugandnnaamui 709l (Total number of . .z
o ' % VOINUNIBUILDNINUA 100% 100% 100%
employees joining employee provident fund)

° laduwiinnuiegsznivtimesssnu
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o , 2565 2566 2567 2566 lIa: 2567
wanisAMiuuu Hnudy (%YOY)
¥y hryJ ¥y Hyv Hyv ¥19 HyJ

AIWASDOUAQUVAIS:UUNISUSHISIANISATUDEI0UNT8 AoUUaamNe (Workers covered by an occupational health and safety management system)
WHN9 (Employees) UVBINTNINUTT I A 100% 100% 100% 0%
gn%waﬁ"bﬂ‘ﬁwﬁmm (Workers who are not employees) %“naagnﬁ"wﬁwmﬁﬂﬂ‘ﬁwﬁmm 100% 100% 100% 0%
AYIUASOUAALVOIS:UUNISUSHISIANISATUMBoaUTe AoWUasnfe RTASUNIsAsovdounelu
(Workers covered by Occupational Health and Safety system that are assessed by an internal audit)
Winau (Employees) BVBINTENNUTINYD 100% 100% 100% 0%
Qnﬁwﬁhﬂ‘*ﬁwﬁmm (Workers who are not employees) %maagnﬁwﬁmmmﬂﬂﬁwﬁmm 100% 100% 100% 0%
AIMUASOUAAUVOIS:UUNISUSHNSIANISANUGoaUTe AoWUaonfE RTASUN1SASORdoUIINDIANSNIBUDN
(Workers covered by Occupational Health and Safety system that are assessed by an external party)
WHN9U (Employees) WVBINTNINUTIAN A 100% 100% 100% 0%
Qnﬁwaﬁ"bﬂﬁwﬁmm (Workers who are not employees) %’uaagﬂﬁnﬁmmﬁﬂﬂ'ﬁwﬁmm 100% 100% 100% 0%
F1usuIa:ansINSIAUEINSUITONINNISUIAITUINMISTINAU (The number and rate of fatalities as a result of work-related injury)
WHNIUW (Employees) .m 0 0 0 0%

Au/ 1 Sudluim e 0 0 0 0%

) 2 0 0 0 0%

andafilalawiinau (Workers who are not employees) s -

au/ 1 sutaluanarienu 0 0 0 0%

Fausuna:snsNIsuIniuRuans:nugd Tisounisideddn (The number and rate of high consequence work-related injuries, excluding fatalities)

o AU 0 0 0 0%
WUNIYU (Employees) — -
au/ 1 Sudrluansie 0 0 0 0%
P I T AU 0 0 0 0%
and1enlalowiineu (Workers who are not employees) ) s
U au/ 1 s laanavieu 0 0 0 0%
FIUdUNA=INSINISUINIFUSUITIDIRINNISHIIU (The number and rate of recordable work-related injuries)
. au 0 0 0 0%
WUN9W (Employees) S -
au/ 1 Suiluansie 0 0 0 0%
o A 0 0 0 0%
Qnmmvlmhwumm (Workers who are not employees) 2 -
au/ 1 audluanavies 0 0 0 0%
dMSINISUINITUIURVTUHEAIU (Lost Time Injury Frequency Rate: LTIFR)
wmamInt 0 0 0 0%
WHNI1U (Employees) AU 0%
au/ 1 Sutaluamsvineu 0%
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MY

WA

andafldlgwiinai (Workers who are not employees) au

au/ 1 Sudluamsvhnu
Fauousalunisriniu (Number of hours worked)

WINIUY LI (Permanent employees) %'ﬂm 1,342,639 1,414,966 1,456,884

Qﬂﬁmﬁ"l,ﬂrlfﬁwﬁmm (Workers who are not employees) 2Tn9g 42,076 837,281 886,430
FausunsiFeBaIndultiosnnnsiFulogNnasiuau (The number of fatalities as a result of work related ill health)

WHNIu (Employees) au 0

@ﬂﬁﬂaﬁ"l,;ﬂﬁwﬁﬂmu (Workers who are not employees) au 0

JausunasiFulosduitiossNnisninau (The number of cases of recordable work-related ill health)

WHNI1W (Employees) au 0 0 0

andafilalawiinamu (Workers who are not employees) au 0 0 0

niseusuulouleiazs:1iguURURRMUENSUULEBUINIIKUINSNYIADIWUaoANe (Security personnel trained in human rights policies or procedures)

WmthAfnmanudasadsildiumssusudnuaniuysom % 100% 100% 100%
MuningaTaTTuTTlATIn Wiz slydagineinm

anNUaeany w.e. 2558

' 2565 Tawdwuiluimahnuamstindnmiinauuas Outsource IT udill 2566 IauFluamsvinuisduaddtuaay Wasnndnmimuiluangnivililswinausesdhouimsmiuweinsoims
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GRI wanIsANtWU nuog 2565° 2566 2567
na: 2567 (% YOY)

nsUdogiinsiSouns:9n (Greenhouse gas emissions: GHG)®

USinmuimiSaunszanionua (Total of GHG Emissions)’ tCOe 14,745 14,692 16,343 11%
YT oI30UNTzanN19639 (GHG Scope 1: Direct Emissions) tCO,e 189 261 186 (29%)
Ysunmfimisaunszanniadanannisliwasan (GHG Scope 2: Energy Indirect Emissions) tCO,e 6,536 6,784 6,569 (3%)
UsmmfmSountzannedondu 9 Tanae (GHG Scope 3: Other Indirect GHG Emissions) tCO,e 8,020 7,647 9,588 25%
Usinnifmi3aunszanainmidesuduazusnms (Purchase Goods and Services) tCOLe 1,357 1,676 6,016 259%
YTinmfsiiaunszananfudlsznngu (Capital Goods) tCO,e 1,373 921 1,308 42%
Psnnsfmi3ounszananfanssuiAs e iUt e nasuas iy (Fuel- and Energy-Related Activities) tCO,e 1,335 1,390 1,346 -3%
‘U%mmﬁ”m?aummﬂmﬂmwumLl,azn'i:myﬁuﬁwaqﬁjﬁaﬁuﬁw (Upstream Transportation and Distribution) tCO,e 2,775 2,546 - 0%
ﬂ‘%mmﬁ”m%aunimnmﬂmnﬁumuﬁaﬁqiﬁa (Business travel) tCO,e 233 313 220 (30%)
YT M3 o un 129N NN TAUNIITINTNY (Employee Commuting) tCO,e 948 802 699 (13%)
SarmIddesfoieunszansauad 1 uas 2 deiud (GHG emission intensity, Scope 1 & 2 by gross floor area) tCO,e / m’ 0.08 0.09 0.08 (4%)
Sammitsesfmiaunizanveuaai 1 uaz 2 demeldnnmIsufunu tCOe / §1ULM 0.89 1.03 1.05 2%

(GHG emission intensity, Scope 1 & 2 by operating revenue)

UsinufsFeunszantiaaldinnlazaniseng 9 (GHG emission reduced as a direct result of reduction initiatives) tC0,e 919 960 957 (0.3%)

Usunrumistdwassununuanieluaddns (Energy consumption within organization)

Usinam3lFinihitmuameluesdng (Total energy consumption within organization) MWh 13,385 14,039 13,647 (3%)
Pannm sl Wi ina e nwasnuuasenfiad (Total renewable energy consumption from solar cell) MWh 135 241 263 9%
Ysanaimsge Wil nmienuneuan (Total electricity consumption from non-renewable sources) MWh 13,250 13,798 13,384 (3%)

Usanamalihdudaminnndemimesds (Total fuel consumption from non-renewable sources) 803 81,202 84,789 86,430 2%
msl,mvlmﬁmaam%‘laﬁmagﬁuﬁ (Stationary Combustion) fag 7,781 8,616 12,938 50%
mandradiaiosinsinfeud (Mobile Combustion) fag 73,421 76,173 73,492 (4%)

Fardinam sl nihdafud (Electricity consumption intensity by gross floor area) MWh / m’ 0.16 0.17 0.17 0%

aame WihaadTanumalF Wi (Electricity consumption intensity by electricity expenses) 1111 / MWh 3,975 4,536 3,982 (12%)

FaTanhiusnouduesasdnsaelsunum sl uLas e nas (Fuel consumption intensity by fuel expenses) 11 / 803 34 33 34 3%

UsuarunastindunldmelusvrAnsenwuRnonoruideddunisviainautnga (Water withdrawal from low water stress area by source)

Usinmmaiianesdnssusnld (Water withdrawal from third-party water) ANLNANGT 62,675 68,928 64,971 (6%)

Usinmmahianunsedu 9 a1l (Water withdrawal from other sources) anuefiuas 0 0 0 0%
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wanisAtiuiu huoe

Y-

UsuarunisUdesunnegiwunnnoiuidediunisviainaudnsm (Water discharge to low water stress area by source)

YInoahiisidosgunasniifadu (Water discharge to surface water) ANNATINAT

UTnnnnhilsidasgundaihdu 9 (Water discharge to other sources) ANLAATGT

Usuarunstédn (Water consumption)

YTunmumaldihmmuaneluaedng (Total water consumption) AN (17%)

aaysunimavianlddanun (Water withdrawal intensity by gross floor area) aNuAnNes / m’ (6%)

aaeldisthdodTunmnainianld (Water withdrawal intensity by total water expenses) 1IN/ gnunaiiaes (3%)
veza:vouldgninavu (Waste generated)

N a4 & da X
YTV ULUREVBILRYMINN AN AT (Total waste generated)

U DYUaz0 LTI UATIUNINNA (Hazardous waste)

Vsinmaesuazaaielaiiuniefmun (Non-hazardous waste)
ve:na:voudenulagnunlunidn (Total waste diverted from disposal)

Yinnezuazsaudefligmhlumie uszgnihnduanlseises q
(Total waste diverted from disposal and be recovered)

Uinmwzuazvenfoduanenmueiligninluide uasgnihnauanlFeeitens o
(Total Hazardous waste diverted from disposal and be recovered)

Yinnezuazsanfoduaneignauiiunmimeluasdng

(Total Hazardous waste diverted from disposal and be recovered onsite operations)

snaunnlds7 (Preparation for reuse)

shnauanlFlua (Recycling)

aad

vinauunlF@8358u 9 (Other recovery operations)

UTinmuszuazreafsduanefignaiunmsmeusnasdns

(Total Hazardous waste diverted from disposal and be recovered offsite operations)

nauanlEsn (Preparation for reuse)

nauanlglna (Recycling)

naunnlEd18358u 9 (Other recovery operations)
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GRI wanisAluUIUu Hnudy 2565 2566 2567 Iaz 2567 (%YOY)
ﬂ’%mmmmuamadLﬁa"l,m‘5umiﬂﬂﬁduumﬁ"[ﬂgﬂﬁﬂ"tﬂﬁﬁw uazgnihnauanlfiedsens 9 @n 54.38 59.51 69.34 17%
(Total non-hazardous waste diverted from disposal and be recovered)
ﬂ%mmwma:maaLéﬂsﬁummﬁgﬂﬁuﬁumsmyluaaﬁn‘s 6 5.40 6.76 9.32 38%
(Total non-hazardous waste diverted from disposal and be recovered onsite operations)
ﬁmﬁumlﬁ?ﬁgw (Preparation for reuse) o 0.00 0.00 0.00 0%
shnaualdlua (Recycling) A 5.40 6.76 9.32 38%
¥naua 16283581 9 (Other recovery operations) au 0.00 0.00 0 0%
ﬂ%mmmazLLamauﬁﬂﬁﬁumnﬂﬁgﬂ@i’mﬁumsmmanaaﬁni o 48.98 52.74 60.01 14%
(Total non-hazardous waste diverted from disposal and be recovered offsite operations)
vnsuanldgh (Preparation for reuse) G 0.00 0.00 0.00 0%
nauanldlna (Recycling) AU 36.92 34.83 41.73 20%
dnauwl¥603381 9 (Other recovery operations) @u 12.06 17.91 18.28 2%

VU:IIa:\Ia\lIﬁUﬁ:QnG‘ﬂUﬁﬂ'ﬂ (Total waste directed to disposal)

ﬂ‘%mmmU:meauéaﬁgﬂﬂﬂﬂﬁﬁw (Total waste directed to disposal) Au 17.05 27.51 30.03 9%
ﬂ%mzwuU:Lm:maaLﬁaﬁumwﬂ“ﬁaﬁmﬁgﬂﬁﬂﬂﬁﬁw (Total hazardous waste directed to disposal) Au 7.78 13.90 16.10 16%
ﬂ%mmmU:meamﬁﬂﬁumwﬂﬁgﬂﬁmﬁumsmmlwaaﬂ‘m @au 0.00 0.00 0.00 0%
(Total Hazardous waste directed to disposal onsite operations)
M oldmasnunauan (Incineration with energy recovery) au 0.00 0.00 0.00 0%
N13t (Incineration without energy recovery) A 0.00 0.00 0.00 0%
nsdenay (Landfill) o 0.00 0.00 0.00 0%
mIrthialauiigu % (Other disposal operations) o 0.00 0.00 0.00 0%
ﬂ?mm“uy:LLawaaLﬁuﬁumwaﬁgﬂﬁnﬁumimwaﬂaaﬁm ! 7.78 13.90 16.10 16%

(Total Hazardous waste directed to disposal offsite operations)

NITLHN %a"tﬁwﬁaamﬂﬁum (Incineration with energy recovery) A 0.00 0.00 0.00 0%
N3t (Incineration without energy recovery) 114 7.34 12.98 14.91 15%
m3danay (Landfill) A 0.44 0.92 1.19 28%
mitialasissu « (Other disposal operations) G 0.00 0.00 0.00 0%
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Yinagzuazseadsliduenonimuagninlumda (Total non-hazardous waste directed to disposal) 2%

wan1sAMItWIU

UTinmszuszseadsldduanefgndnidumimeluaidng Gl 0%

(Total non-hazardous waste directed to disposal onsite operations)

N3N T MENEINUNAUNN (Incineration with energy recovery)

N3 (Incineration without energy recovery)

n3dlanay (Landfill)

nImialagi5au 9 (Other disposal operations)

YHinmszuazseadsldduenefigndiiuminousnaidng

(Total non-hazardous waste directed to disposal offsite operations)

M3 TILAWAIUNAUAN (Incineration with energy recovery) 7 0%

N3t (Incineration without energy recovery) Au (4%)

nIdenay (Landfill) A 56%

mymialag3isu o (Other disposal operations) 1 0%

dasuyadinidavilulaidafsuiaden (Proportion of green procurement) % (6%)

USurumsaaioisaunszananunaanel uaNuIINTaEIUNIITANIIFINARENNINUA 172%

tonCO e
(Total reduction of greenhouse gas emissions from the Climate Care Collaboration Platform) 2

TA39M3 Care the Bear (Care the Bear Project) tonCO e (41%)

TA39M7 Care the Whale (Care the Whale Project) tonCO e 227%

Pimnmnsgadufitmiounszanainmsdgnihlulasanis Care the wild onCO (71%)
% b onCo e
2

(Total adsorption of greenhouse gas emissions from Care the Wild project)

" dayafimiaunszanldFumimuasuannmihsnumenenuia
1 2565 diinlFanaaanniwiiosnnunarmadeulsusnuminilaia 19 gaamaiy v lidTnumsddesimFounszan maldwdsnu milfih uazdfanume: Wsdusdnlfvhdydaiisniul 2564 Goglutnsunizznaleda 19 ussdmaliingliormuas

mylfhduuaziawdsiaandndng

* FayaduilldTumanusauui lasldmaliudpdusnsddesiFounszan veuwain 3 dmivll 2565 - 2566 LimaaadasruléiTun3FuTaan Science Based Targets initiative (SBTI) Saunmsmaihmansaunaninmenand madndinsddssisiounszan
(Emission factor) fi lEnanmdassinnunasiiiiagnmituindon (Well to Wheel approach)

N/A wangfia ldingadas

a 73 1o o 2 9 o . a o ' Mo o a
winamang (-) waneds Wilimsiuiindeyaluilding1n wialasamsdanalalddniunsg
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Aoy ‘ Reofu matnannSwed msmAuRIaioMs NISUSKHIS NISWAUNANTNIW iBouisu asdwanisaidudiu GRI
s1ggualul matmrnannSwed | AuNIsSWunagWaEu | Wen1swinunegueeu IANISAIFYY nazpuawuniiu AWEIEU AUAIEIEU 2567 Content Index
Statement of use The Stock Exchange of Thailand (SET) has reported in accordance with the GRI Standards for the period 1 January - 31 December 2024.
GRI 1 used GRI 1: Foundation 2021
Applicable GRI Sector Standard(s) SET will be validating the list of material issues with the latest GRI Sector Standard for the industry once it is published by GRI.
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o ) 34-37 7
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2-5 External assurance 155 3-4, 59-60

GRI 2: General 2-6 Activities, value chain and other
Disclosures 2021 ) N 58 8

business relationships
2-7 Employees 70-71 39 SDG 8, SDG 10
2-8 Workers who are not employees - 74 SDG 8
2-9 Governance structure and composition 100-124 23-24, 68 SDG 5, SDG 16
2-10 Nomination and selection of

) 106-107, 199 23 SDG 5, SDG 16
the highest governance body
2-11 Chair of the highest governance body 106-107,108 23-24 SDG 16
2-12 Role of the highest governance body

106-107 17-19, 26 SDG 16
in overseeing the management of impacts
2-13 Delegation of responsibility for
o 107, 117-124 26, 59

managing impacts
2-14 Role of the highest governance body
: o , 120, 146 17-19, 26
in sustainability reporting
2-15 Conflicts of interest 101-105 27-29 SDG 16
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2-16 Communication of critical concerns 105, 142-143 10-11, 29

2-17 Collective knowledge of the highest
106, 140-141 25
governance body

2-18 Evaluation of the performance of 139
the highest governance body

2-19 Remuneration policies 140

2-20 Process to determine remuneration 119, 140

. ) Confidentiality This information
2-21 Annual total compensation ratio ) } i
constraints is for internal use.

2-22 Statement on sustainable development
27-29, 56-57 10-13, 20-21
strategy

2-23 Policy commitments 100-105 27-28

2-24 Embedding policy commitments 100-105 10-13, 20-21

2-25 Processes to remediate negative
105, 142-143 29
impacts

2-26 Mechanisms for seeking advice and
- 105, 142-143 29
raising concerns

2-27 Compliance with laws and regulations 105, 142-143 71

2-28 Membership associations - 7

2-29 Approach to stakeholder engagement 58

2-30 Collective bargaining agreements

Material topics

GRI 3: Material 3-1 Process to determine material topics

Topics 2021 3-2 List of material topics

Economic performance

GRI 3: Material Economic . .
) 3-3 Management of material topics 14, 30-36
Topics 2021 Performance
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GRI 201: Economic Economic 201-1 Direct economic value generated and
32-33, 38-47 66 SDG 8, SDG 9
Performance 2016 Performance distributed
) ) 201-2 Financial implications and other risks
Climate Action » ' 48-53 32-36 SDG 13
and opportunities due to climate change
Employee ) : o
201-3 Defined benefit plan obligations and
Development 70, 152 40,78
other retirement plans
and Care
Indirect economic impacts
GRI 3: Material ) )
. 3-3 Management of material topics 59-99 41, 51
Topics 2021
Sustainable 203-1 Infrastructure investments and SDG 5, SDG 9,
GRI 203: Indirect Finance, Social . 61, 66-67 47-51
services supported SDG 11
Economic Inclusion
SDG 1, SDG 3,
Impacts 2016 203-2 Significant indirect economic impacts 59-99 43-57 G 8
Anti-corruption
GRI 3: Material Good Corporate
3-3 Management of material topics 100-105 27-36
Topics 2021 Governance
205-1 Operations assessed for risks related
) 100-105 27-36, 67 SDG 16
Good Corporate to corruption
GRI 205:
Governance 205-2 Communication and training about
Anti-corruption ) ) o 100-107 27,67 SDG 16
2016 anti-corruption policies and procedures
Sustainable Risk | 205-3 Confirmed incidents of corruption
. 105, 143 29,70-71 SDG 16
Management and actions taken
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REF. NO.

GRI
Content Index

Relation to SDGs

GRI 3: Material
Topics 2021

GRI 302: Energy
2016

Climate Action

3-3 Management of material topics

90-96

59, 63-64

302-1 Energy consumption within
the organization

154-155

64

SDG 7, SDG 8,
SDG 12, SDG 13

302-3 Energy intensity

81

SDG 7, SDG 8,
SDG 12, SDG 13

302-4 Reduction of energy consumption

64

SDG 7, SDG 8,
SDG 12, SDG 13

Water and effluents

GRI 3: Material
Topics 2021

GRI 303: Water
and Effluents
2018

Climate Action

3-3 Management of material topics

59, 63, 65

303-2 Management of water

discharge-related impacts

94, 96

63, 65

303-3 Water withdrawal

154-155

65

303-4 Water discharge

154-155

70-71, 82

303-5 Water consumption

154-155

82

Emissions

GRI 3: Material
Topics 2021

GRI 305:
Emissions 2016

Climate Action

3-3 Management of material topics

90-93

305-1 Direct (Scope 1) GHG emissions

93, 154-155

SDG 3, SDG 12,
SDG 14, SDG 15

305-2 Energy indirect (Scope 2)
GHG emissions

93, 154-155

SDG 3, SDG 12,
SDG 14, SDG 15

305-3 Other indirect (Scope 3)
GHG emissions

93, 154-155

305-4 GHG emissions intensity

81

305-5 Reduction of GHG emissions

60-61, 81

88
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Waste
GRI 3: Material ) :
. 3-3 Management of material topics 96 60, 65
Topics 2021
SDG 3, SDG 6,
GRI 306: Waste
2020 306-3 Waste generated 154-155 82 SDG 11, SDG 12,
SDG 15
Climate Action
) ) SDG 3, SDG 11,
306-4 Waste diverted from disposal 154-155 82-83
SDG 12
SDG 3, SDG 6,
306-5 Waste directed to disposal 154-155 83-84 SDG 11, SDG 12,
SDG 15
Supplier environmental assessment
GRI 3: Material
. 3-3 Management of material topics 96 65
Topics 2021
Climate Action Information Work in progress
308-2 Negative environmental impacts in . .
. ) 96 65 a,b,d, e unavailable/ on data collection
the supply chain and actions taken i
incomplete methodology
Employment
GRI 3: Material . :
. 3-3 Management of material topics 69-71 37-41
Topics 2021
Employee 401-1 New employee hires and employee . 39 76 SDG 5, SDG 8,
Development ’
GRI 401 o p turnover - . SDG 10
and Care 401-2 Benefit i to full-ti
Employment 2016 enetits provided fo full=time SDG 3, SDG 5,
employees that are not provided to 73 40-41 s0G 8
temporary or part-time employees
401-3 Parental leave - 77 SDG 5, SDG 8
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Occupational health and safety

GRI 3: Material

. 3-3 Management of material topics
Topics 2021

403-1 Occupational health and safety
management system
403-2 Hazard identification, risk

assessment, and incident investigation

403-3 Occupational health services

403-4 Worker participation, consultation,
SDG 8,

and communication on occupational health
Employee p SDG 16

GRI 403': Development and safety

Occupational and Care 403-5 Worker training on occupational 41 SDG 8
Health and Safety health and safety
2018

403-6 Promotion of worker health 41 SDG 3

403-8 Workers covered by an occupational
41,79 SDG 8
health and safety management system

SDG 3, SDG 8,
SDG 16
SDG 3, SDG 8,
SDG 16

403-9 Work-related injuries 41, 79-80

403-10 Work-related ill health 41, 80

Training and education
GRI 3: Material
Topics 2021
GRI 404: Training and 404-1 Average hours of training per year SDG 4, SDG 8,
Education 2016 Employee per employee SDG 10

3-3 Management of material topics

Development 404-2 Programs for upgrading employee DG 8
and Care skills and transition assistance programs

404-3 Percentage of employees receiving DG 5. SDG 8

regular performance and career development
SDG 10

reviews
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Diversity and equal opportunity

Highlight

) Employee
GRI 3: Material ) :
) Development 3-3 Management of material topics 70-71, 106-107 37-41
Topics 2021
and Care
Good Corporate
GRI 405: Diversity Governance,
) 405-1 Diversity of governance bodies and
and Equal Opportunity | Employee 70-71, 106-107 23-24,75-76 SDG 5, SDG 8
employees
2016 Development
and Care
Employee
405-2 Ratio of basic salary and SDG 5, SDG 8,
Development 77 40,78
remuneration of women to men SDG 10
and Care
Non-discrimination
GRI 3: Material ) )
. Risk Management, | 3-3 Management of material topics 105 37-41
Topics 2021
Employee
Rl 406: Development
N o6 P 406-1 Incidents of discrimination and
Non-discrimination and Care ) ) 105 70-71 SDG 5, SDG 8
corrective actions taken
2016
Security practices
GRI 3: Material
3-3 Management of material topics 72 -
Topics 2021
GRI 410: Security 410-1 Security personnel trained in 75 50
Practices 2016 human rights policies or procedures
Customer privacy
GRI 3: Material
Risk Management, | 3-3 Management of material topics 105 30-36, 51
Topics 2021
Employee - ; .
418-1 Substantiated complaints concerning
GRI 418: Customer Development
) breaches of customer privacy and losses of 105, 152 70-71 SDG 16
Privacy 2016 and Care
customer data
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