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Auluuoeuladnazooulss

58 goluy

9qususoluvousu
laagvaywlnvIuus:=91

026 asUwansAITUNUNISWIUNAOUEIEU Us:91U 2565

GRI: 201-3, 404-1

e Uusnis Mental Health Service

[nodniwnegna:unandnewu Website hSa Application

o lnsimsNISUFANARNS (Ergonomics)

Wolouniu ussinilsa Office Syndrome

o MNGiawr:nIMIUNSANIIAZVO (Orthopedics)

m:QﬁIIVV (Allergy) nsesnnsovidioua: 2 ASy

SNSINISUIAIFU 1 00 0
vouwlnuusutuvu A)

ngAvuNa:igeson
9INMSriwu WUNIUN1SOUNDINUEISOUIAUIEW

nNEMe: ManTnauNgadsaiudnlaisnulizing 2565 wih 64-68



nssulionnsiasunday nisrinugia nsuUSMsAoIFs
anwnione fonshia ogwdidu

nowlasnnenalsives
na:n1sAuAsodvoyadouunna

NISWAUIANeNIW
nanispuawdndiu

asdwanassnitiuinu

finunoudivdu

GRI Standards
Content Index

asUwan1smIiuwIuATUAIIUEIEU

wan1sANtawuludRIAsYIN9

GRI

201-1

wanIsAMItuUIU

yafLAsBFAaN1e@s9 (Direct economic value generated)
TeldTamnivue (Revenues)'
Teldannisenfiuau (Operating revenues)

Tld(menw)NnNNMIamunINIdY usemIneiuning

(Revenue from financial investments and sale of assets)
MINTEABYAMMILATEFAD (Economic value distributed)
aldisanmasuinnuiu 9 (Other operating costs)®
flfienalvzlominouununtinau (Employee wages and benefits)®
@iﬂ%ﬁimlﬁgamu (Payments to providers of capital)*

Aldi18n1033 (Payment to government)”
ﬂ'ﬂ%ﬁhamsqﬂaLLa:mmmuLﬁaﬁaw (Community investments)®

gasi‘n%uﬁsugﬁaamu (Economic value retained)’

Huoy

FULMN
FULMN

FULIN

AU
UM
FULIMN
UL
LN

%
[IUUIN

wldnavua (Total revenues) Aa T1eldnmd i uTnAuTslé(1aM1) IMMIRINUNNNTEY UaEMTNEFUNTE

@
Y
U

lhenmInaauaznIaaniiediay (Community investment) da Fuihdunneasnuduaiumaiawaaanu (CMDF) uazalfhoiiiaiuaislunivinauszmsrsaunuiaivllosiliudasdninmeuen

AlFanaliifiaanu (Payments to providers of capital) ldud aanidefidieliuddliuinidwse

AlFirannasy (Payment to government) léiun m#duldlayana mEnduLazaalgna$i Seldvumstuldrensdaind

2563

6,347
6,710

-363

1,687

1,929

1,038
373

1,318

lfdeannssiunudi 9 (Operating costs) liTinalihenadszlosiaanununinau elihwlidamu dlfhemaeds uazdlfiananaauazmsamuiadin

2564

8,284
7,915

369

1,889

2,122

1,235
695

2,342

Alfonadszlosiaaununiinau (Employee wages and benefits) ldur Suidion d1i1a luila drdrna sndieTadnisdu 9 wu Suaununamudsaandssdn dssmugunw dudu

2565

7,386
7,751

-365

2,183

2,136

1,107
600

1,358

%IUauIUay 2564
la: 2565 (%YQY)

-11%
2%

-199%

16%
1%
-9%
-10%
-14%

-42%

afBaATEgiaEzan (Economic value retained) fmann Mlémannanue - (dlfiensdniduwnugy 9 +« dlfhonadszlosdaouwnuninn + alfhelidamu + dlfwmney + dlfhemimaawsznmiamuiiiodian)
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ansury ifeonu SdenAd ifeofiu NIWSOUSSNY namnannswes msiiafvlentaniduau
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WaNISANTUIIUNISIIUINOAUENEUNA:WANNATUFIN1ISAINUAIU ESG
1
. . %IUasuIlay 2564
GRI wanasMiuuvu KUudy 2563 2564 2565
la: 2565 (% YQY)

203-1, 203-2 ai’wmumam%ﬁmwml,ﬁﬂuluim%aﬁuﬁqﬁu (THSI) UTEN 124 146 170 16%

(Number of listed companies in the Thailand Sustainability Investment (THSI) list)

é?mduugaﬂ'mﬁﬂw%’wsﬁmmwmmmwnaw%ﬂmwuﬁauﬁayj’lmm%aﬁuﬁ'aﬁu % 69 66 73 11%

(Market capitalization of listed companies in the THSI list to total market capitalization)

ﬁwuaumam’%ﬁmwuﬁauﬁgnﬁ@Lﬁanagj’l,uﬁ‘ﬁﬁmmﬁaﬁu Dow Jones Sustainability UIEN 21 24 26 8%

Indices (DJSI)

(Number of SET’s listed companies in the Dow Jones Sustainability Indices (DJSI))

ﬂ:l,mumﬁ'amsﬂmﬁuﬁmmﬁwﬁug}LLaﬁﬁ]msmaaﬁﬁmamﬁw (CGR) ATULUY 83 84 85 1%

(Average Corporate Governance Report (CGR) score of listed companies)

ﬁwummam’%ﬁm@mﬁwﬁgﬂﬁmﬁangjﬁwﬁmmﬁ'oﬁu SETTHSI UIEN 58 77 98 27%

(Number of listed companies in the SETTHSI Index)

é?mdaugaﬁmﬁnw%wﬁmmwmmmmmaqu?ﬁmwnﬂwﬁagj‘l,uﬁmﬁmmﬁaﬁu % 61 60 62 3%

(Market capitalization of listed companies in the SETTHSI Index to total market

capitalization)

ﬁhmuéamuLLazQﬂi:nauﬁ"m%wﬁtﬁwﬁammiﬁmmsamuaﬂnﬁaﬁu au = 9,200 8,800 -4%

(Number of investors and investment professionals accessing the Sustainable

Investment Education)

028 asUwanIsANTUINUNISWAUUNADUEIEU Us=910 2565
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wanisAtduviunisivafivlonnanivduauna:nasiunisadnu

%1UasuIUay 2564

GRI wanasAItudu ruoy 2563 2564 2565
la: 2565 (% YOY)

203-1, 203-2 ai’wmumirﬁwﬁaLw\a'aL?ﬂuiﬁmmif‘auua:msamumammwﬁnﬁwﬁ% AU 1.12 1.72 2.01 17%

(Number of visits to the Capital Market Education Center)

'«j’wmua:auéﬁiﬁumwwiﬁmmnnLqumiL’ﬁumuImams Happy Money (Accumulated §UaU 2.44 3.00 3.06 2%

number of individuals learning about financial planning through the Happy Money Project)

SunfamIiedeufilesudssTomiann SET Social Impact Y 94 114 100 -12%

(Number of social enterprises benefitting from the SET Social Impact Platform)

UMW 0a9R NI TN WEHRI U0 SET Social Impact Platform N 250 300 430 43%

(Number of partners of the SET Social Impact Platform)

ﬁi’wmu%ﬁwﬁmﬁaamaL%‘muﬁmaa SET Social Impact Platform bl 192,798 260,000 433,310 67%

(Number of views accessing the SET Social Impact website)

201-1 NUURUUTNALAATUARUAINTINM IR FIANEISEY fuULmN 11 112 61 -95%
(Donation and Corporate Social Responsibility Expenses)
yadiuuTnaazaudulasinfuiuseanyn JTunaeaugy (Accumulated value of RIfTel] 11.00 11.46 11.60 1%

shares donated via Pan Hoon Aom Boon and Pan Pol Aom Suk project)

! wsaipuidhuamenuuasaaanannindy ldud melFuinsluiuiusstesmseaulatiues INVESTORY uasiinsayauniiy

2 luﬁwuuuﬁﬁuﬁuu%mﬂlﬁmummwuéﬁmmmsmqm NI MR UTIIMINANIENUNIFIANIINNITUNI T2U1AU8913A COVID-19 F11IU 103 §1UuIn
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n
(] — B -hl — — 1
wanisAtudiunissuiianisidasundavaniwnidonnie
. . » %IUaBuIay 2564
GRI wanisniiuuviIu KUdy 2563 2564 2565
la: 2565 (% YOY)
msiasgfitm3aunszan (Greenhouse Gas Emission: GHG)
U Iaunszannavue (Total of GHG Emissions) tonCO,e 6,080 6,210 6,834 10%
305-1 YT 3aunIzann 1939 (Scope 1 : Direct Emissions) tonCO,e 178 175 210 20%
305-2 Ui mIaunszannedananmsldwasau (Scope 2 : Energy Indirect Emissions) tonCO.e 5,902 6,035 6,624 10%
305-4 SamsUdesfmdaunizanvanwad 1 uas 2 doRuf tonCO.e / m’ 0.07 0.08 0.08 10%
(GHG emission intensity, Scope 1 & 2 by gross floor area)
SasmIlsesfmdeunszanvanaed 1 uaz 2 doreldannmIdiunm tonCO,e / §1UuN 0.93 0.80 0.90 13%
(GHG emission intensity, Scope 1 & 2 by operating revenue)
305-5 PSunufhosSeunszandaaldanlasimseng o tonCO.e 905 899 920 2%
(GHG emission reduced as a direct result of reduction initiatives)
302-1 d3anamslinasinuninuangluasdns (Energy Consumption within Organization)
YSuaumslF Wi nmsnuanielussdns (Total energy consumption within organization) MWh 11,877 12,132 13,386 10%
Ysnumsl Wi s nnisnuugseniind MWh 70 60 136 127%
(Total renewable energy consumption from solar cell)
USuunde Iianuiisaunieuen MWh 11,807 12,072 13,250 10%
(Total electricity consumption from non-renewable sources)
USurumsldihiudamdsanannsamisweada R 72,105 70,283 81,202 16%
(Total fuel consumption from non-renewable sources)
mnm"lmﬁmmm’%"aﬁﬂiagﬁiﬁuﬁ (Stationary Combustion) 867 4,842 7,237 7,781 8%
My ndvaaaiesingedaudl (Mobile Combustion) 5013 67,263 63,046 73,421 16%
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wanisAdudiunassSuidonasidagundavaniwnisonaa

%I1UaguIUay 2564

GRI wanasAItudIu Kuoy 2563 2564 25652
la: 2565 (% YOY)
302-3 SIS m sl IW I de R u (Electricity consumption intensity by gross floor area) MWh / m® 0.15 0.15 0.16 10%
aaa IWiaauTanunslF Wi (Electricity consumption intensity by electricity expenses) 11 / MWh 3,544 3,417 3,968 16%
SamdnihdusnsuduesesdnideUsinumslfihduuandomas N / a3 21 26 34 27%

(Fuel consumption intensity by fuel expenses)

303-3 Usanasmssshanlimelussdnsaniuindanudsslunsmauaawiten (Water withdrawal from low water stress area by source)
Usunimasrhshanl$91naadnsdu (Water withdrawal from third-party water) CISTRGUTE 55,865 54,325 62,675 15%
Ysmmmahihanl$anunserindu 9 (Water withdrawal from other sources) CISTRGTE 0 0 0 0%
303-4 ﬂ%mmmsﬂa’amf’lﬁmjﬁuﬁﬁﬁmwLﬁlm‘lun'lﬂ'muﬂamfwi'l (Water discharge to low water stress area by source)
ﬂ%mmﬂfwﬁqﬁ'ﬂday;jwa'aﬁwﬁaﬁu (Water discharge to surface water) AnNAnLAT 16,957 16,191 18,795 16%
ﬁ%mmﬁwﬁdﬁﬂdaa@mmﬁﬁu % (Water discharge to other sources) CISTRGUTE 0 0 0 0%
303-5 Wanmmsliih (Water consumption)
Ysmmmslihnomualuasdnsnniuiiflddenudsinauaaui CIRTRGUTEN 38,908 38,134 43,880 15%

(Total water consumption from low water stress areas)

dauTanumadhanlddafuil (Water withdrawal intensity by gross floor area) anunafiues / m’ 0.68 0.66 0.77 15%
gaeldIevhdadsnmn s ls 1IN/ gnunaniugg 17 19 17 -6%

(Water withdrawal intensity by total water expenses)
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[ — I~ -l — — 1
wanisAluuwIuN1ssuianisidagundavaniwnivonnA

. . » %IUaAsuay 2564

GRI wanisnluuvu KHudy 2563 2564 2565

la: 2565 (% YQY)
a da &

306-3 VAILFLNINAAYY (Waste generated)

USmveadarivuaiiiad (Total waste generated) fu 98.59 48.95 71.52 46%
UTanupaaiuduaieninue (Hazardous waste) ) 0.26 3.68 7.81 112%
UTanmueadaldduasenivua (Non-hazardous waste) o 98.33 4527 63.71 41%

306-4 vaadanlildgnililrrda (Total waste diverted from disposal)

ﬂ%mmmau%ﬂﬁ"l,ngﬂﬁw"l,ﬂﬁﬁm wszgmihinauanlfdeisens o Au 71.02 38.77 54.41 40%

(Total waste diverted from disposal and be recovered)

ﬂ%mmmauﬁsﬁumwsﬁmmﬁhigﬂﬁﬂﬁﬁﬁ@ wazgnihinduanlideitenag o 0.00 0.02 0.03 84%

(Total Hazardous waste diverted from disposal and be recovered)
ﬂ'%mmmauﬁaﬁumwﬁgndwLﬁumsmﬂiuaaﬁni 6 0.00 0.00 0.00 0%
(Total Hazardous waste diverted from disposal and be recovered onsite operations)

- sihndunnlgan (Preparation for reuse) ) 0.00 0.00 0.00 0%

- shnauanlglna (Recycling) @ 0.00 0.00 0.00 0%

- Ahnduan eIty % (Other recovery operations) @ 0.00 0.00 0.00 0%
ﬂ‘%mmmaalﬁyﬁumwUﬁgﬂ@fnﬁumimmuaﬂaaﬁﬂi o 0.00 0.02 0.03 84%
(Total Hazardous waste diverted from disposal and be recovered offsite operations)

- shnauanldsn (Preparation for reuse) ) 0.00 0.00 0.00 0%

- dhnauanlglna (Recycling) AU 0.00 0.02 0.03 84%

= ﬁwnﬁuuﬂ%ﬁw?%ﬁ'u ¢ (Other recovery operations) o 0.00 0.00 0.00 0%

032
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wanisAdugiunissSuidenasidasundavaniwgisonaa

%1UasuIUag 2564

GRI wanIsAMItuIIU Kuoy 2563 2564 2565 2
la: 2565 (% YOY)

Ynnweadsliduansnmuailignihlumia uazgnihnduanlEdeiten 9 o 71.02 38.75 54.38 40%

(Total non-hazardous waste diverted from disposal and be recovered)

ﬂ%mmmauﬁs"ﬁiﬁumwﬁgﬂﬁwLﬁumimﬂuaaﬁﬂs AU 0.00 18.25 5.40 -70%

(Total non-hazardous waste diverted from disposal and be recovered onsite operations)

- nduanld (Preparation for reuse) 6 0.00 0.00 0.00 0%
- dnauanldlua (Recycling) AU 0.00 18.25 5.40 -70%
- shnduanldeeitau < (Other recovery operations) o 0.00 0.00 0.00 0%
ﬂ%mmmau?{ﬂﬁﬁumwﬁgﬂﬁwLﬁumimyuaﬂaaﬁm o 0.00 20.50 48.98 139%

(Total non-hazardous waste diverted from disposal and be recovered offsite operations)

- shndunlEt (Preparation for reuse) o - - 0.00 N/A
- dhnauanlglug (Recycling) 1 0.00 13.94 36.92 165%
- AhnduanlE6ei8u 9 (Other recovery operations) i 0.00 6.56 12.06 84%

306-5 maotﬁﬂﬁgﬂﬁ‘l‘lﬂﬁ‘lﬁ'ﬂ (Total waste directed to disposal)
ﬂ'%mm‘uaql.ﬁaﬁgﬂﬁﬂﬂﬁﬁ@ (Total waste directed to disposal) o 27.57 10.18 17.12 68%
ﬂ?mmmaaLﬁyé"ummﬁaumﬁgﬂm"mﬁﬁﬂ (Total hazardous waste directed to disposal) o 0.26 3.66 7.78 113%
ﬂ%mmmau%yﬁumwyﬁgnﬁuﬁumimﬂuaaﬁm A 0.00 0.00 0.00 0%

(Total Hazardous waste directed to disposal onsite operations)

— M3 lE W N E LN (Incineration with energy recovery) AU 0.00 0.00 0.00 0%
- M3 (Incineration without energy recovery) A 0.00 0.00 0.00 0%
- m3tlanay (Landfill) i 0.00 0.00 0.00 0%
- nymhialasizau ¢ (Other disposal operations) 6 0.00 0.00 0.00 0%
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GRI wanismiiuuviu nuoy 2563 2564 2565
la: 2565 (% YQY)
ﬂ‘%mrwuaat,ﬁﬁumwﬁgndnﬁunﬁm HUBNBIANT AU 0.26 3.66 7.78 113%
(Total Hazardous waste directed to disposal offsite operations)
— M3 W N U (Incineration with energy recovery) A 0.00 0.00 0.00 0%
- M3 (Incineration without energy recovery) A 0.00 3.25 7.34 126%
- m3flanay (Landfill) ) 0.26 0.41 0.44 7%
- nymhialagitau ¢ (Other disposal operations) ) 0.00 0.00 0.00 0%
UTnmeadeliduanenmuagnihldiide @ 27.31 6.52 9.33 43%
(Total non-hazardous waste directed to disposal)
U?mmmauﬁﬂﬁﬁumwﬁgndwLﬁumsmUluaaﬁni @ 0.00 0.00 0.00 0%
(Total non-hazardous waste directed to disposal onsite operations)
- MR ESlE WS W AU (Incineration with energy recovery) A 0.00 0.00 0.00 0%
- M3 (Incineration without energy recovery) A 0.00 0.00 0.00 0%
- m3danay (Landfill) ) 0.00 0.00 0.00 0%
- ﬂ’]‘iﬁﬁﬂiﬂﬁ'ﬁ‘guﬂ (Other disposal operations) AU 0.00 0.00 0.00 0%
Sunmaafeliduansdondufiunismeuenasding AU ) . . b
! 1 g 27.31 6.52 9.33 43%
(Total non-hazardous waste directed to disposal offsite operations)
— M3 B lEWE N E U (Incineration with energy recovery) A - 0.00 0.00 0%
- M3 (Incineration without energy recovery) A - 5.35 8.19 53%
- m3flanay (Landfill) Au - 1.17 1.14 -3%
- mymialagisau 9 (Other disposal operations) ) - 0.00 0.00 0%

034 asUwansAITUNUNISWIUNAOUEIEU Us:91U 2565



nssulionsiVasunUau nasffugIa n1sUSHIsAoWIEeY nwlaonnunlsives NISWRUIANINIW asdwanassnitiuinu GRI Standards
anwnijonA fisnsna ogdvdu na:n1sAuAsodvoyadouunna na:n1spuawdniu AUADEIEU Content Index

wanisAdudiunassSuidonasidagundavaniwnisonaa

%1UasuIUay 2564

GRI wan1sAtuIU Huoy 2563 2564 25652
la: 2565 (% YOY)
ﬁamugammﬁ@mﬁlﬂuﬁmi@ia?mmﬁam (Proportion of green procurement) % 77 84 86 2%
YSummIaafinodounszananunaanasua I Ind e umMITaNM RN S o NN kgCO,e 7,093,114 11,749,228 18,485,780 57%

(Total reduction of greenhouse gas emissions from the Climate Care Collaboration Platform)

1A79N17 Care the Bear (Care the Bear Project) kgCO.e 2,742,426 1,988,360 4,773,412 140%
Ta39n13 Care the Whale (Care the Whale Project) kgCO,e 4,350,688 9,760,868 13,712,368 40%
UTnunmigaduieiieunszanainmadgnihlulasanis Care the Wild kgCO,e = 243,000 312,300 29%

(Total adsorption of greenhouse gas emissions from Care the Wild project)

! Nam‘i@"ﬁLﬁumuﬁmmﬁuﬁami|,‘1J5wu;ﬂmamwnﬂﬁmmﬂﬁmwmwauL’ummstﬁuiaqﬂalﬁmauqaummi’uammwﬁﬂﬁw g9 1N LLNt‘ﬁ'aaﬂﬁﬁJﬂLN gludiuildsllldmunmsamasusalaenmhsnumeuanuaimsnunmulasdeniieides

1 2565 fifdnlFaransuindudiesnunasmidenlsuaniumanilaio-19 2a3maiy WrhlbivTuumsddesimiounszan msldwdenu milfih uastTnnmes Wvivedwiiteddmydedounul 2564 fieglutransuwisznalaio-19
Faganaliiinlforasusensliinduusasemdetioanhiund

N/A waneild ldineades

w3aenang (-) naneds lddmyduiindeyalullasnan nialassnmsdndnladldeiiunmy
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GRI wanisniiuuviIu nuoy 2563 2564 2565
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205-1 9538MUT3MEINY (Code of Business Conduct) uazn13dadiuAa’siliu (Anti-corruption)
SouazraamyaniununladsunsdizfivanuiesninestesiunmynedTUTw % 100% 100% 100% 0%
(Percentage of operations assessed for risks related to corruption)
205-2 Sa8ar109nnenTINMIN G UM IR TU B LI BLAZNTZUIUNM TN IAafuAa S SUTY % VRINTTNNT 100% 100% 100% 0%
URIDIANT (Percentage of governance body members that the organization’s THNNA
anti-corruption policies and procedures have been communicated to)
SpeazvaswnnanunldTunsRessulevieuaznizuiumImdedunas S UTWI0I89ANT % VDINTNI 100% 100% 100% 0%
LUIe U TELANWTNI U (Percentage of employees that the organization’s anti-corruption TINNA
policies and procedures have been communicated to, broken down by employee level)
- HUIMIIEaUgY (Top executives) % VRIHUINT 100% 100% 100% 0%
TEAUFITINNA
- AUIMIIzAUNA1Y (Middle Management) % VOIFUIMT 100% 100% 100% 0%
TEAUNAWYINNG
- HUSWITIEAUGY (Junior Management) % VIRUITMT 100% 100% 100% 0%
TEAUAUTINGA
- winau (Officer) % VOIWHNIU 100% 100% 100% 0%

THINNA

036
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wan1sANduIIuNIsSMNUANanaNIsha

%1UasuIUay 2564

GRI wanIsATUIIU Huoy 2563 2564 2565
la: 2565 (% YOY)
$aunzvInnEnITNNINESUNIaLING B M Idaduaas STy % VRINTINNIT 100% 100% 100% 0%
(Percentage of governance body members that have received training on an’[i—corruption)1 THIRNA
SouazvoswinauildsunmsausuEesnMIdedun iU ueudssanwines % VDIWWNIU 100% 100% 100% 0%
(Percentage of employees that have received training on anti-corruption, broken down by THINA

employee level)

- JUImITzauge (Top executives) % VOIHUINT 100% 100% 100% 0%
TEAUFININAA

- HUSWIIEAUNA1Y (Middle Management) % VINUTMS 100% 100% 100% 0%
FEAUNRNTINNA

- HUTMIIEAUGY (Junior Management) % VBIHUIMT 100% 100% 100% 0%
TEAUAUINUG

- winau (Officer) % VDIWWNIU 100% 100% 100% 0%

INUA

nisumiy ddhTunmseusulunangas DAP, AACP, ACP, ACEP, CGI, MIA uaz ACEP lagluvdngasdandn axfilamuvdilunangasndndaianismumydaduaeiiddu uenaniudr Siinssunsvevhwiwinenivianssunizes
10D %a@LLN“WﬁﬂgmﬁLﬁﬂ?ﬁadﬁuﬁﬁaﬁdﬂmﬁﬂﬁﬁEJ https://www.thai-iod.com/th/board-of-director.asp
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ansury ifeonu y SdenAd ifeofiu NIWSOUSSNY ma’mna‘nn§wei=.| nnsRuonoddiuna: msiiafvlentaniduau
s1e9uatul IIa:wusf9 nanannswe< namnannswe« AuNISWIU0EWdIdU wanfurinisasnusanu ESG na:n1sunIsadnu
o — [J [~ — _:_l
WanNISAMUUIIUNISNINUAIIANIYNISNA
0563 o564 2565 %IUAsuNUay 2564
GRI wanisAMItuIIU Koy 5 2Bk (8N
y¥19 Kryy y¥1e Hryy ¥1Y Hryy ¥19 Hryy
2-9,405-1 | lassa319nnen3ssums (Governance structure)
ﬂimﬂ’liﬁlﬂu%ﬂ%mi (Executive governors) au 1 ‘ 0 1 ‘ 0 1 ‘ 0
1 1 1
% VDINTINNT 9% 0% 9% 0% 9% 0% 0% 0%
ﬁmm 9% 9% 9% 0%
ﬂiimmiﬁ"l,siLﬂuﬁ“ﬁufﬁmmaﬂﬂLﬂunﬁumiﬁai: Al 7 ‘ 3 7 ‘ 3 8 ‘ 2
(Non-executive members (excluding independent governors)) 10 10 10
% VINIINNT 64% 27 % 64% 27 % 73% 18% 14% -33%
e 91% 91% 91% 0%
nyINNN38&7e (Independent governors) au N/A ‘ N/A N/A ‘ N/A N/A ‘ N/A
N/A N/A N/A
% VDINTINNT N/A ‘ N/A N/A ‘ N/A N/A ‘ N/A N/A
“ﬁd%&l(ﬂ N/A N/A N/A N/A
FIUIUNTINNT (Number of Board of Governors) AY 8 ‘ 3 8 ‘ 3 9 ‘ 2
11 11 11
% VINITIUNT 73% ‘ 27 % 73% ‘ 27 % 82% ‘ 18% 13% -33%
“ﬁd%&l(ﬂ 100% 100% 100% 0%
- shniheng 30 T (Under 30 years old) au 0 ‘ 0 0 ‘ 0 0 ‘ 0
0 0 0
% VINTINNT 0% 0% 0% 0% 0% 0% 0% 0%
Tanae 0% 0% 0% 0%
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nssulionsiVasunUau nasffugIa nwlaonnunlsives NISWRUIANINIW asdwanassnitiuinu GRI Standards
anwnijonA fisnsna ogdvdu na:n1sAuAsodvoyadouunna na:n1spuawdniu AUADEIEU Content Index
o — [ I~ — ﬁ:_l
WanN1sAuUIIUNISNINUAIIANYNISNA
%IUAsuNUay 2564
2563 2564 2565 Ia: 2565 (%YOY)
GRI wan1sANTUIIU Kuoy ) ?
¥19 Kryy y¥1e Hryy ¥1Y Hryy ¥19 Hryy
- 81y 30-50 1l (30-50 years old) au 1 ‘ 0 2 ‘ 0 1 ‘ 0
s 2 1
% VBINITNNT 9% 0% 18% ‘ 0% 9% 0% -50% 0%
MINNA 9% 18% 9% -50%
- 81897031 50 T (Over 50 years old) Al 7 ‘ 3 6 ‘ 3 8 ‘ 2
10 9 10
% VBINITUNNT 64% ‘ 27% 55% ‘ 27% 73% ‘ 18% 33% -33%
IR 91% 82% 91% 11%
ANYARLYBINITNNNT 7 60 59 60 2%
NIAIIAILAEIVRIAMENIINNT (Tenure of board members)
JrUz A I TIE s lasIais1aIANENTINANT (Average tenure of board members) bl IEMIITIEUAWITBINTINNMIANAUANNINGY N9 10 i
lggianmamenannindy azlinsznrdnsduniininiag
3 T uanlaasunszanaldSumsusaandalianaslddn ueay
fysdumbsdadamuiu 2 Nzl dnTudianisaaa
wanniwdy i azlinszagludumibiasnialiiiu 4 Tuse
219 ldTunTueaesdnle mafl uwldenuanas 161, 164 1330 2
UAINIEN U AN NI NG LRZARIANANNTNE
msiszyuvasamznIsuns (Board meeting attendance)
miL“iJ"llJi:"quLaﬁa“ﬂadﬂm:ﬂimmi (Average board meeting attendance) % “Uadﬂ’]iﬂi:‘qw 97 % 100% 96% -4%

ATUENITNNIT

N/A wanalis ldineatas iesanlasssivaasanznysums iuldawimwualiluwssnstygdnanninduazaaananning
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ansury

ifeofiu LES0] ifeofiu
s1gvuauul na:wusfio natArannNSwed

NIWSOUSSHD naprannswe« msRuIfonowdsduna:
nalmnannswes AuNISWIU0EWdIdU wanfurinisasnusanu ESG

nsiatulonianwduau
na:nasNun1savnu

wan1sANTUIIUNISUSKHAsAdIdedaEwavdula:ndwlaonnenidlsiuasSia:n1sAuAsovvoyadouynna

GRI

205235
303-4,
406-1,

418-1

%1UasuIUay 2564

wan1sAIduINU ruog 2563 2564 2565
la: 2565 (% YOY)
M335u1389309138% (Grievance mechanism)
Tnudetosiounldfunieiiumssaiiaseussngiie Ny 0 0 0 0%
(Number of Code of Conduct breaches reporting)
Aa33UTu (Corruption) N3t 0 0 0 0%
milffayameluieusiaminaiszlomd (Insider trading / dealing) Nyt 0 0 0 0%
anudaudinanalszlomid (Conflict of interest) natil 0 0 0 0%
anudaeaiuvesiayauazIzuumawne (Cyber security) / N30l 0 0 0 0%
wgmanimslandnsloiues (Cyber attack)
mwmﬂﬂLLa:miLL’IJ'JﬁuWNmiﬁ’l (Antitrust / Anti competitive) N3t 0 0 0 0%
m3ludjofanangnang (Non-compliance with laws and regulations) natl 0 0 0 0%
mIlenUfiAuaznyssaziianiawe (Sexual discrimination and harassment) nat 0 0 0 0%
mdandfifuszmasaadedlidiisifiume Nyl 0 0 0 0%
(Non-sexual discrimination and harassment)
myfmilalisenudasany aniramdsuszanininedanlunisvieu N3t 0 0 0 0%
(Safety, Health and Environment)
Au 9 (Others) Nyt 0 0 0 0%
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anwnijonA fisnsna ogdvdu na:n1sAuAsodvoyadouunna na:n1spuawdniu AUADEIEU Content Index

wan1sANTUIIUNISUSKHAsAdIddagWavdula:nduUaonnen1dlsiuasSia:n1sAuAsoVVoyadouynna

%1UasuIUag 2564

GRI wan1sATUIU Huoy 2563 2564 2565
la: 2565 (% YOY)
205-3, ﬁiwmu“ﬁa%adﬁwﬁagi:mwamimmaauﬁ'Lﬁmﬁumsanﬁmvmu%mqiﬁa nyth 0 0 0 0%
303-4, (Number of Code of Conduct breaches ongoing investigation)
406-1, an33UTu (Corruption) natil 0 0 0 0%
418-1 mﬂﬁagamy‘luLﬁaLLawmmaﬂsﬂwﬁ (Insider trading / dealing) Nyt 0 0 0 0%
anudauginnalszlonid (Conflict of interest) natil 0 0 0 0%
anudaeaivvasiayauazIzuumauwne (Cyber security) / nel 0 0 0 0%

wannimilaudnmelowed (Cyber attack)

ﬂ’li;;jlﬂ“ﬂ’lﬂLLN:ﬂ’]iLL"ﬂJ“ﬁuWNﬂ’ﬁﬁ’] (Antitrust / Anti competitive) nIt 0 0 0 0%
My lUfAMmNg e (Non-compliance with laws and regulations) N3l 0 0 0 0%
mIlendffuaznydaziianawe (Sexual discrimination and harassment) natil 0 0 0 0%
madenUfiiiuazmyaasfied e ime Ny 0 0 0 0%

(Non-sexual discrimination and harassment)

mymileiivanutaeaies ordeueuazgnwwlIaselunsrieau nyt 0 0 0 0%

(Safety, Health and Environment)

3u 9 (Others) n3l 0 0 0 0%

o SET 041



ansury ifeonu SdenAd ifeofiu NIWSOUSSNY namnannswes nnsRuonoddiuna: msiiafvlentaniduau
snedualul na:wusfio nalnannswe natAnannswe AUNISWAIUNOENEIEU wanfrurinisainuAiu ESG na:n1sHuNIsadnu

wan1sANTUIIUNISUSKHAsAdIdedaEwavdula:ndwlaonnenidlsiuasSia:n1sAuAsovvoyadouynna

%1UasuIUay 2564

GRI wanasAItudu ruoy 2563 2564 2565
la: 2565 (% YOY)
205-3, FmnudiofessoudldsunsBuiunazionmIudass Ny 0 0 0 0%
303-4, (Number of confirmed Code of Conduct breaches)
406-1, aa35UTu (Corruption) natl 0 0 0 0%
418-1 mslﬁa;ﬂamU’LuLﬁaLLaaqmwaﬂi:Imﬁ (Insider trading / dealing) natl 0 0 0 0%
anudaudinanalszlamid (Conflict of interest) natl 0 0 0 0%
anulaaansvasfiayaussssuumIauIna (Cyber security) / Nyt 0 0 0 0%

wigmanimslandnsloiues (Cyber attack)

MIHNVIALEZNTWAITUNIIN TN (Antitrust / Anti competitive) Nl 0 0 0 0%
3kl udaunguae (Non-compliance with laws and regulations) Ny 0 0 0 0%
nadenyiduazn1Iatsaziianisiwe (Sexual discrimination and harassment) Nl 0 0 0 0%
mydandfifuaznssandadlifisfiume Ny 0 0 0 0%

(Non-sexual discrimination and harassment)

mymilstivanutaeais ondrewndeuazrnnwiasenlunisrinegu Nyt 0 0 0 0%
(Safety, Health and Environment)

du 9 (Others) n3dl 0 0 0 0%

2-27,303-4 | msUjudmunguanauazsaiisudieiisay (Compliance with laws and regulations)

Tunstimy U jiaaunguansussssdsudatsiunivosdny Ny 0 0 0 0%

(Total number of significant instances of non-compliance with laws and regulations)

TunTiindeadod1iu (Instances for which fines were incurred) natil 0 0 0 0%
Funsiinlidoadod1Tu (Instances for which non-monetary sanctions were incurred) natl 0 0 0 0%
TnumlSuidesiisanmsliljifeungransusssadoutaiay N 0 0 0 0%

(The monetary value of fines for instances of non-compliance with laws and regulations)
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nssulionsiVasunUau nasffugIa n1sUSHISAoWIEEY nwlaonnunlsives NISWRUIANINIW asdwanassnitiuinu GRI Standards
anwnijonA fisnsna ogdvdu na:n1sAuAsodvoyadouunna na:n1spuawdniu AUADEIEU Content Index
an1sAMNTUIIUNISWRJUAANgNIWIIAzNISAIIaWUINIA
W IUUNTU wrJu gniwiias Allawunyau
%IUaguNUad 2564
2563 2564 2565 1a: 2565 (%YOY)
GRI wanIsAItuIU KLY ; ’
¥1g HWyv [3g13) Hyo [313] Yy ¥1Y Hyv
2-7 Qﬂ%]/’m (Workers)l A cichc 599 373 642 619 752 66% 17%
. 1,015 1,371 35%
% VoIGNIN 36% 64% 37% 63% 45% 55%
MINU 100% 100% 100%
FIIUNTNNUN NG (Total number of employees)® au 245 513 255 532 261 542 2% 2%
758 787 803 2%
% VBIWUNIU 32% 68% 32% 68% 33% 67%
RN 100% 100% 100%
2-8 ﬁﬁmuQﬂ%”Nﬁmwﬂmﬂ“ﬁwﬁﬂ\ﬁu (Total number of workers who are not employees) au 93 86 118 110 358° 210° 203% 91%
179 228 568° 149%
% VoIgNINTINNG | 52% 48% 52% 48% 63% 37%
Aldlawinau 100% 100% 100%
2-7 PIUNHNNUMNLITANFY Y1319 (Total employee by employee contract)
FuninuLlTzinaInue (Total number of permanent employees)® au 241 512 246 517 254 533 3% 3%
757 763° 787 3%
FnnuninNuiiaTIee (Total number of temporary employees)® au 4 1 9 15 7 9 -22% -40%
5 24 16 -33%
! anina nansfis auithelFiuaasnslagnang st ninaulszs winmuiein Lngﬂﬁwaﬁ"l,;ﬂ“ﬁwﬁmmmaw%ﬁm
2 wilnguitemue nuneds snnuwinanuuesusing Téun winoulszsasninnuiiagn %a"[;iimanﬁwﬁvlzﬂﬁwﬁmm 1 E{TuUman outsource 1usin
® wiinusedn (Permanent Employee) fia wﬁmww?i“‘”ryzyﬁwaﬁumau%ﬁm LLUU"Lst:q‘?u*?i?;ufgmﬁiyiyn?mﬁw Towiinanudssimanuafoidunwiniudunm (Full-time employee) G3viau 7.5 T1luadaTu
f NN NuTIeT (Temporary Employee) @a wﬂmmﬁﬁﬁ@mﬁnﬁumm%ﬂm wwurhvuanaiven Lﬁa“ﬁ'ammimamiwn'm;:gufgﬂ
° ﬁmmgnﬁnLﬁu“‘ﬁmﬁaomnﬁmﬁmQnﬁnmmﬂwyu?ms*n%‘wmﬂsmmi
6 o o
nunuazlIuleliaya o SET 043



ansury ifeonu SdenAd ifeofiu NIWSOUSSNY namnannswes nnsRuonoddiuna: msiiafvlentaniduau
s1gvuauul na:wusfio natArannNSwed nalanannswed AUNISWrJUNoEWEaNEU wanfurinisasnusanu ESG na:n1sunIsadnu
o — B [ [
wamsm|uu\nun'lswmmnnun'lwua:msg||awun\nu
%IUaguNUad 2564
2563 2564 2565 Ia: 2565 (%YOY)
GRI wamsAItuIU KoY ; ’
¥1g HWyv [3g13) Hyo [313] Yy ¥1Y Hyv
405-1 ‘qi‘lmuwﬁmmuﬂamumq (Total employee by age group)
mqﬁ’m’i’l 30 1 (Under 30 years old) au 34 54 32 46 26 44 -19% -4%
% VRIWUNIU 5% 7% 4% 6% 3% 6%
Uszdnminua
21y 30-50 7 (30—50 years oId) A 169 351 169 332 190 356 12% 7%
% VRIWUNIU 22% 47 % 22% 44% 24% 45%
Uszdnmaviua
918371171 50 1] (Over 50 years old) au 38 107 45 139 38 133 -16% -4%
% VRIWUNIU 5% 14% 6% 18% 5% 17%
Uszdniviua
ﬁi'm'mwﬁm'mm.iamumqua:szﬁu (Total employee by age group and employee Ievel)
HUIM3320Ugd (Top executives) au 14 10 15 11 15 12 0% 9%
% VDINUNINY 2% 1% 2% 1% 2% 2%
Uyzdnanue
- 9196031 30 T (Under 30 years old) A 0 0 0 0 0 0 0% 0%
% VRINWNIU 0% 0% 0% 0% 0% 0%
Uyzdnanue
- 818 30-50 1 (30-50 years old) Al 8 1 9 1 10 2 11% 100%
% VBIWUNIU 1% 0% 1% 0% 1% 0%
Usedminua
- 21gunnin 50 1) (Over 50 years old) au 6 9 6 10 5 10 -17% 0%
% VRIWUNIU 1% 1% 1% 1% 1% 1%
Uszdmanua
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nssulionsiVasunUau nasffugIa

msu§msn:nm§sa

noUasnnenlsivas

NISWRIUNANENIW

asdwanassnitiuinu
AUADEIEU

GRI Standards

anwnijonA fiomsiia na:n1sAuAsadvoyadouunna nanispuawdndiu Content Index
o — N [ [
wamsm|uu\numsmeu1nnun'lwua:n'lsguawunmu
%1UasuIUag 2564
2563 2564 2565 la: 2565 (%YOY)
GRI wan1sMItuIU KoY ; ’
¥19 Hyv ¥19 Yy ¥1g Yy ¥19 Yy
HUIM3720uNany (Middle management) an 27 42 29 46 30 47 3% 2%
% VBINTNINY 4% 6% 4% 6% 4% 6%
Urzdnanua
- awqﬁwndw 30 1 (Under 30 years old) au 0 0 0 0 0 0 0% 0%
% VBINTNINY 0% 0% 0% 0% 0% 0%
Urzdnanua
- 87 30-50 I (30-50 years old) au 23 24 24 26 28 27 17% 4%
% VBINTNIN 3% 3% 3% 3% 4% 3%
Urzdnivua
- 91guInnin 50 1) (Over 50 years old) au 4 18 5 20 2 20 -60% 0%
% VBINTNIY 1% 2% 1% 3% 0% 3%
rzdnavua
HUSM352@U6u (Junior management) au 62 121 68 127 79 137 16% 8%
% VDINUNIY 8% 16% 9% 17% 10% 17%
Urzininua
- 21561031 30 T (Under 30 years old) au 0 1 0 0 0 0 0% 0%
% VBINUNIY 0% 0% 0% 0% 0% 0%
Uyzgnanua
- 818 30-50 1 (30-50 years old) Al 51 86 55 85 66 95 20% 12%
% VDIWWNIU 7% 11% 7% 11% 8% 12%
Uyzgnanua
- 21gannin 50 1) (Over 50 years old) au 11 34 13 42 13 42 0% 0%
% VDIWWNIU 1% 5% 2% 6% 2% 5%
Uyzgnanua
o SET 045



ansury

ifeofiu LES0] ifeofiu

NIWSOUSSNY namnannswe« msiRuonoududiuna: nasivafvlonnanidunu
snedualul na:wusfio nalnannswe natAnannswe AUNISWAIUNOENEIEU wanfrurinisainuAiu ESG na:n1sHuNIsadnu
[ — [ [ [
wanisAMUuUIIUNISWRAJUIANgNIWIIA=NISAIlawUNJIIU
%IUAsuNUay 2564
2563 2564 2565 8= 2565 (% YO
GRI wan1sANtUIIU Kuoy ) (%YOY)
y¥19 Kryy y¥1e Hryy ¥1Y Hryy ¥19 Hryy
WHNIY (Officer) AU 138 339 134 333 130 337 -3% 1%
% VRIWWNIU 18% 45% 18% 44% 17% 43%
Uszdninnae
- mq&%ﬁﬂ’h 30 T (Under 30 years old) au 34 53 32 46 26 44 -19% -4%
% VIWUNIU 5% 7% 4% 6% 3% 6%
IRV
- 814 30-50 fil (30-50 years old) AU 87 240 81 220 86 232 6% 5%
% VRIWWNIU 12% 32% 11% 29% 11% 29%
Uszdrinnne
- 878970071 50 T (Over 50 years old) A 17 46 21 67 18 61 -14% -9%
% VBINTINIY 2% 6% 3% 9% 2% 8%
IRV
IUWIUNHNIUULINNTTNG (Total employee by nationality)
ne (Thai) AU 244 509 245 514 254 533 4% 4%
% VIWWNIU 32% 68% 32% 67% 32% 68%
IR NIV
ﬁi‘mmwﬁm'mﬁtﬂun@:uulﬂzma (Total employee in vulnerable groups)
fin"3 (People with disability) A 1 0 1 0 v 0’ 0% 0%
% VOINTNIU 0% 0% 0% 0% 0% 0%
RN

amananningdy ldlinyhindineuimue 8 au (wilnau 1 ou uazgndng 7 au) Fadullaudadiuingminaimue
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nssulionsiVasunUau nasffugIa n1sUSHISAoWIEEY nwlaonnunlsives NISWRUIANgNIW asdwanassnitiuinu GRI Standards
anwnijonA fisnsna ogdvdu na:n1sAuAsodvoyadouunna na:n1spuawdniu AUADEIEU Content Index

wan1sANTUIIUNISWAIUNANgNIWIAzNISAIaWUNIIU

%1UasuIUay 2564

2563 2564 2565 1a: 2565 (%YOY)
GRI wamsAItuIU KoY ; ’
¥1g HWyv [3g13) Hyo [313] Yy ¥1Y Hyv
401-1 M3319Winaulnal (New employee hires)
unuazFad uninulndulimuagianug au 17 15 15 26 25 37 67% 429%
(Total number and rate of new employee by age group) % VDINWNIN 2% 2% 2% 3% 3% 5%
Uyzdnanua
- amq@il’wmfw 30 T (Under 30 years old) au 12 9 6 13 8 16 33% 23%
% VDINTNINY 2% 1% 1% 2% 1% 2%
Uszdmaviua
- 21y 30-50 1 (30—50 years old) A 5 5 1 0 1 21 1,600% -
% VBIWUNIU 1% 1% 0% 0% 2% 3%
Uyzdmanue
- 278970071 50 T (Over 50 years old) Al 0 1 8 13 0 0 -100% | -100%
% VRINUNIU 0% 0% 1% 2% 0% 0%
Uszdnavua
M3a198NVBINRNIYN (Employee turnover)
TIUIULIZHAFIUNITANDONVBINBNINBULIAI VY TELANNITAN B8N au 8 10 11 17 11 16 0% -6%
(Total number and rate of employee turnover by turnover category) % VOINTININY 1% 1% 1% 204 1% 204
Ussdmnua
- meanlagaiasla (Leaving the company voluntarily) AU 8 10 11 17 11 16 0% -6%
% VRINUNIU 1% 1% 1% 2% 1% 2%
Urzinavua
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ansury ifeonu SdenAd ifeofiu NIWSOUSSNY namnannswes nnsRuonoddiuna: msiiafvlentaniduau
snedualul na:wusfio nalnannswe natAnannswe AUNISWAIUNOENEIEU wanfrurinisainuAiu ESG na:n1sHuNIsadnu

wan1sANTdUIIUNISWAIUNANgNIWIA:NISAIaWUNIIU

%1UasuIUay 2564

2563 2564 2565 18 2565 (%YOY)
GRI wamsAItuIU KoY ; ’
¥1g HWyv [3g13) Hyo [313] Yy ¥1Y Hyv
aﬁmuua:ﬁ@dmmsmaanmaawﬁmmummwmq au 8 10 11 17 11 16 0% -6%
(Total number and rate of employee turnover by age group) % YDINTINIU 1% 1% 1% 20, 1% 20,
Usedmanua
- 2161 30 ¥ (Under 30 years old) au 2 4 6 4 1 9 -83% | 125%
% VDINUNINY 0% 1% 1% 1% 0% 1%
Urzinanua
- 21y 30-50 7 (30—50 years old) A1 5 6 5 13 9 6 80% -54%
% VRIWUNIU 1% 1% 1% 2% 1% 1%
Uszdmanua
- 190N 50 1) (Over 50 years old) au 1 0 0 0 1 1 0% 0%
% VBIWUNIU 0% 0% 0% 0% 0% 0%
Uyzdnanua
401-3 NINANDAURCAURUAT (Parental leave)
ai’wmuwﬁnmuﬁwmﬁﬁ%w%mmamm:@uaym au 245 513 255 532 261 542 2% 2%
(Total number of employees that were entitled to parental leave)
aﬁmuwﬁmmﬁ‘lﬁ%w%mﬂaama:@uaqm an 0 4 0 5 0 7 0% 40%
(Total number of employees that took parental leave)
aj’wmuwﬁmmﬁﬂﬁumﬁnmuﬁalﬁw%mﬂaaﬂLLaz@JLLaqm (Total number of employees au N/A 4 N/A 5 N/A 7 N/A 40%
that returned to work in the reporting period after parental leave ended)
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wan1SANUUIIUNISWAIUIANENIWIIAzNISAIIAWUNIU

%1UasuIUay 2564

2563 2564 2565 1a: 2565 (%YOY)
GRI wamsAItuIU KoY ; ’

¥1g HWyv [3g13) Hyo [313] Yy ¥1Y Hyv
ai’wmuwﬁmmﬁﬂﬁumﬁnmuﬁalﬁw%mﬂaamLL&:@JLLaqm au N/A 4 N/A 5 N/A 7 N/A 40%
LLa:ﬁamayj’ﬁmu@imﬁadlﬂumm 12 1fiau
(Total number of employees that returned to work after parental leave
ended that were still employed 12 months after their return to work)
dandunmInauihnuvislfiniaesaauazquayns % N/A N/A N/A 100% N/A 100% N/A 0%
(Return to work rate of employees that took parental Ieave)8
Smwd'mmimagjﬂnaawﬁnmwﬁalﬁw%mmamLm:@uagm % N/A N/A N/A 100% N/A 100% N/A 0%
(Retention rate of employees that took parental Ieave)9
SunTumihowagssntinaudeaudall (Average sick leave rate of employees) Trhms/au 1.62 1972 2.7 57%
uallszIdiuaugNWUIaINIENMY (Employee Engagement)
HAUTzLIUA NN RLYBIWENIU (Employee engagement result) % VBIWUNIU 78 78 Ly N/A

Afdsaw

o ' o o o 9goa A o o { o ° o Y o o { va £
* gandumindauinvhnundsliintaaseauazguayas e (Suntdnnufindushaundinnaugaizsznmiaiaaea / Snouwinnumumed lfliingaaaen) x 100
9

dandunindagrasninnuussninnundsliinianasoauszquayas de (ﬁwuauwﬁmmﬁﬂﬁumﬁwmw5@%’1n§uqm:a:mimﬂaa@Lmtzﬁdﬁnmﬁimﬁomnﬂ?ﬂﬂ 19/ ai'wmuwﬁnmuﬁnﬁumﬁwmwﬁamnguqm:a:mimﬂaamaa
Meulnounti) x 100

10 FunMIE@TIINNNYNILIaINTinuNn 2 1

N/A mansfia lifieadas

wiasnang (-) nanefs lddmsiuiindeyalulldng1n nialasamsdandnlalddniums
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%1UasuIUay 2564

2563 2564 2565
GRI wansAIduU KLY 5 2Bk (8N
¥y Hryv (td] Hryy [t} Hryv ¥y Hryv
404-1 NSRAUIMINYINTYAAS (Human capital development)
flfarglun1sfinausn (Total investment on employees training) f§uun 34.7 38 29.8 -22%
dlFselunmstineusuiais (Average amount spent per full time employee on training 1INeanu 45,778 48,285 37,111 -23%
and development)
st lusineuTumi sramidnauiivae wasiluadanu 54 69 58 -16%
(Average hours of training that the organization’s employees have undertaken)
- HUIMIIEAUFY (Top executives) wasiluadanu 13 25 22 -12%
- HUIMIIEAUNA1Y (Middle management) wasiluadany 45 45 39 -13%
- HUIMIIEAUGY (Junior management) wasiTuadany 55 63 54 -14%
- WHn9U (Officer) wasiluadany 57 80 67 -16%
404-3 mIsnumunansjianuandnduaznmsnaunanlin (Regular performance and career development reviews)
winauflEFumItiafiunansd fodnuasmanaunlunihfinsnu % 100% 100% 100% | 100% | 100% 100% 0% 0%
(Percentage of employee with regular performance and career development reviews)11
- AUIMITzaUge (Top executives) % 100% 100% 100% 100% 100% 100% 0% 0%
- AUIMITEAUNA1Y (Middle management) % 100% 100% 100% 100% 100% 100% 0% 0%
- AUIMIIEAUAY (Junior management) % 100% 100% 100% 100% 100% 100% 0% 0%
- WWnw (Officer) % 100% 100% 100% | 100% 100% 100% 0% 0%

" Lianiinanuiiedszniigimena s
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wan1SANUUIIUNISWAJUNANENIWIIAzNISAIIAWUNIU

%I1UaguIUay 2564

2563 2564 2565
GRI wanIsAMItuIIU Huoy I 2R (0O
¥19 Hryv ¥y Kryv ¥y Hryv ¥y Hryv
405-2 Fagruduifannazaiaauunusenininiuauazndly (Ratio of basic salary and remuneration of women and men)
FAFIBIFULADULAZAIADDUNUIENINININIT U IUREW IO N TEAUVBINTNIIY Ratio 0.81 0.81 0.80 0%
(Ratio of the basic salary and remuneration of women to men, by employee level)
- AUImIIzaugs (Top executives) Ratio 0.75 0.78 0.77 -1%
- AUIMI3zAUNa19 (Middle management) Ratio 0.96 0.95 0.99 4%
- AUIM3IAudY (Junior management) Ratio 1.03 1.03 1.04 1%
- wiinau (Officer) Ratio 1.03 1.03 1.00 -2%
201-3 ﬁi’wmuwﬁmmﬁL‘ﬂuam%ﬂﬂamm’?ﬁaaL?}Vw?iw % VOIWTINIU 100% 100% 100% 0%
(Total number of employees joining employee provident fund) ﬂi:ﬁi’ﬂ"ﬁmuﬂ
403-8 ANUATALARUVAITLUUMIVIMITTAM AU Tausls anaasasis (Workers covered by an occupational health and safety management system)

WHNU (Employees) % VOIWHNIUTIANG 100% 100% 100% 0%
@Jﬂ%nﬁ"l,zjlﬁwﬁmm (Workers who are not employees) % VIINTNIINUA 100% 100% 100% 0%
Alailawiinau

ANUATILARUTAITLUUMIVIMITTAMIG U Tamsls anadasadis NlGsun1sasiasaunslu (Workers covered by Occupational Health and Safety system that are assessed by an internal audit)

WHNI1u (Employees) % VBINTUNIUTINGA 100% 100% 100% 0%
@jﬂﬁnﬁvl,ﬂlﬁwﬁmm (Workers who are not employees) % maag}ﬂﬁnﬁmm 100% 100% 100% 0%
ldlowineu

o SET 051



ansury ifeonu SdenAd ifeofiu NIWSOUSSNY namnannswes nnsRuonoddiuna: msiiafvlentaniduau
snedualul na:wusfio nalnannswe natAnannswe AUNISWAIUNOENEIEU wanfrurinisainuAiu ESG na:n1sHuNIsadnu

wan1sANuWIIUNISWRAIUANENIWIA:NISAIIaWUNIIU

%IUAguIUaY 2564

2563 2564 2565 o 2565 (%YOY)
GRI wamsAItuIU ruog ) ?
¥1Y Heyy (53] Yy R3] HWryv ¥y Yy
AMAATBUARNTBITTLLNTSUIMTTAMIE e Tiawdly anudasady NlaTunsaTesavanannsneuen
(Workers covered by Occupational Health and Safety system that are assessed by an external party)
Wiinu (Employees) % VOIWUNINUTINNG 100% 100% 100% 0%
Qﬂ%}'ﬂdﬁﬂﬂl‘ﬁwﬁﬂd’m (Workers who are not employees) % maa@ﬁnﬁmm 100% 100% 100% 0%
Allgwiinem
403-9 IUWIUUAZOAIIMSIRBTINOUIHBI9INNITUIARUIINNSTINN (The number and rate of fatalities as a result of work-related injury)
Wi (Employees) Al 0 0 0 0%
A/ 1 dwdlag 0 0 0 0%
NINU
Qﬂﬁwaﬁﬂﬂlﬁwﬁﬂmu (Workers who are not employees) au 0 0 0 0%
au /1 dutalug 0 0 0 0%
1379
ai‘m‘muaza"ﬁﬁmiu'mLﬁuﬁﬁuansznuga Tisumsidadia (The number and rate of high consequence work-related injuries, excluding fatalities)
Wi (Employees) Al 0 0 0 0%
A/ 1 dwdlag 0 0 0 0%
nIYNau
Qﬂﬁ?uﬁ'lﬂ‘ﬁwﬁﬂaﬁu (Workers who are not employees) au 0 0 0 0%
au /1 g 0 0 0 0%
1379
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nssulionsiVasunUau nasffugIa nwlaonnunlsives NISWRUIANINIW asdwanassnitiuinu GRI Standards
anwniionIA fonshia ogwdidu na:n1sAuAsadvoyadouunna nanispuawdndiu AuAUGIBU Content Index
n1sANIT NISWAJUIANEN nisaawdn
WanNIsSAMUUIIUNISWAJUIANENIWIIA=NISAIIawWUNYIU
%IUAsuNUay 2564
2563 2564 2565 la: 2565 (%YOY)
GRI wan1sANTuIIU Kuog ) ?
¥19 Hryv ¥y Kryv ¥y Hryv ¥y HYy
Suuazdansinadudwiiesninnsrieu (The number and rate of recordable work-related injuries)
WHNU (Employees) au 0 0 0 0%
au /1 Hudalus 0 0 0 0%
MIIu
Qﬂﬁﬂdﬁvlm’ﬁwﬁﬂmu (Workers who are not employees) an 0 0 0 0%
au /1 Fudalus 0 0 0 0%
MIau
303 IMINAIUIUAITUNYAY (Lost-Time Injury Frequency Rate: LTIFR)
Wnaw (Employees) WA 0 0 0 0%
AU 0 0 0 0%
au /1 Fudalue 0 0 0 0%
NIVU
Qﬂ%nﬁ"l,ﬂl“ﬁwﬁmm (Workers who are not employees) wqnInl 0 0 0 0%
Q)% 0 0 0 0%
au /1 Fudalus 0 0 0 0%
MIau
swwdalusmsrinu (Number of Hours Worked)
WINMU (Employees) s 1,295,987 1,310,778 1,342,639 2%
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o — e [ B
WanNIsATuUIUNISWAJUIANgNIWIIA=NISAIIawUuNJu
%IlABuIUay 2564
2563 2564 2565 o 2565 (%YOY)
GRI wan1SATUIIU Kuoy i °
819 HryJ 819 HryJ 819 HryJ 819 HryJ
403-10 swumsideiiaduiiesannisiuilheann1srienu (The number of fatalities as a result of work related ill health)
Winu (Employees) Al 0 0 0 0%
gn‘a’nﬁ“l;il‘ﬁwﬁmm (Workers who are not employees) au 0 0 0 0%
swumsuthesuiiesmnnisrhag (The number of cases of recordable work-related ill health)
Winu (Employees) al 0 0 0 0%
Qﬂ%ﬁwﬁhﬂ‘ﬁwﬁmm (Workers who are not employees) au 0 0 0 0%
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GRI Standards
Content Index

aunsnnaw (Membership Associations)

ASEAN Exchanges

FoaunAw/amdu

Asian and Oceanian Stock Exchanges Federation (AOSEF)

Association of Futures Markets (AFM)

Association of National Numbering Agencies (ANNA)

CCP12

Federation of Thai Capital Market Organizations (FETCO)

Futures Industry Association (FIA)

International Organization of Securities Commissions (I0SCO)

International Rubber Association (IRA)

International Securities Services Association (ISSA)

World Federation of Exchanges (WFE)

RUANANBNIRO IR INA T2 I9tUIAT (wissznelng) (Society for Worldwide Interbank Financial Telecommunication (Thailand))

AU1AUNBINUATDILALITW (Association of Provident Funds (AOP))

RUANTNINUNBNTIEIWING (Thai Financial Planners Association)

amﬂuﬁﬂ?mﬁ:ﬁmsamu (Investment Analyst Association)

FNANEILFTURDTUNTINMIVTENINg (Thai Institution of Directors)
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GRI Standards Content Index

Statement of use The Stock Exchange of Thailand has reported in accordance with the GRI Standards for the period 1 January - 31 December 2022.

GRI 1 used GRI 1: Foundation 2021

Applicable GRI Sector Standard(s) SET will be validating the list of material issues with the latest GRI Sector Standard for the industry once it is published by GRI.

GRI OMISSION
LOCATION GRI
STANDARD/ SET’s Material SECTOR Relation
OTHER Topics lireiorlli S STANDARD | to SDGs
REQUIREMENT(S)
SOURCE Annual | Sustainability | ~yTED REASON EXPLANATION | REF.NO.
Report Highlight
General disclosures
GRI 2: 2-1 Organizational details 14 5
General 2-2 Entities included in the organization’s 27-29 3
Disclosures sustainability reporting
2021 2-3 Reporting period, frequency and contact point 143-151 3
2-4 Restatements of information 138 35, 43
225 External assurance 3
2-6 Activities, value chain and other business 46 6-7,12-13
relationships
2-7 Employees 65, 136 43 SDG 8, SDG 10
2-8 Workers who are not employees 43 SDG 8
2-9 Governance structure and composition 80, 86-95 38-39 SDG 5, SDG 16
2-10  Nomination and selection of the highest 80, 86-87, SDG 5, SDG 16
governance body 114
2-11  Chair of the highest governance body 86-87 SDG 16
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GRI Standards Content Index

OMISSION
GRI LOCATION GRI
STANDARD/ SET’s Material SECTOR Relation
OTHER Topics pilsetelisS STANDARD | toSDGs
REQUIREMENT(S)
SOURCE Annual Sustainability | oyTTED REASON EXPLANATION REF. NO.
Report Highlight
2-12  Role of the highest governance body in 87,98-99 | 8 SDG 16
overseeing the management of impacts
2-13  Delegation of responsibility for managing impacts | 98-99,
127-128
2-14  Role of the highest governance body in 45,98-99, | 10
sustainability reporting 127-128
2-15  Conflicts of interest 80-84, SDG 16
114-115,
123-124
2-16  Communication of critical concerns 47-48,84, | 9
123-124
2-17  Collective knowledge of the highest 90-95,
governance body 121-122
2-18  Evaluation of the performance of the highest 120-121 24
governance body
2-19  Remuneration policies 105,
119-120
2-20  Process to determine remuneration 47-48,105,
119-120
2-21  Annual total compensation ratio a, b, c Confidentiality| This information
constraints is for internal use.
2-22  Statement on sustainable development strategy 5-7 4
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GRI Standards Content Index

OMISSION
GRI LOCATION GRI
STANDARD/ SET’s Material SECTOR Relation
OTHER Topics wlsetesilss STANDARD | toSDGs
REQUIREMENT(S)
SOURCE Annual Sustainability | oyTTED REASON EXPLANATION REF. NO.
Report Highlight
2-23  Policy commitments 80-84, SDG 16
https://www.
set.or.th/th/
about/
overview/cg
2-24  Embedding policy commitments 47-48, 9
80-84
2-25  Processes to remediate negative impacts 47-48, 84,
96-97,
123-124
2-26  Mechanisms for seeking advice and raising 47-48, 84 SDG 16
concerns
2-27  Compliance with laws and regulations 123-124 42
2-28  Membership associations 55
2-29  Approach to stakeholder engagement 47-48 9
2-30  Collective bargaining agreements 67 SDG 8
Material topics
GRI 3: 3-1 Process to determine material topics 47-48 10-11
Material 3-2 List of material topics 45 11
Topics 2021
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GRI Standards Content Index

GRI
STANDARD/
OTHER
SOURCE

SET’s Material

Topics

DISCLOSURE

Annual
Report

LOCATION

REQUIREMENT(S)
Sustainability OMITTED

Highlight

OMISSION

REASON

GRI
SECTOR
STANDARD
REF. NO.

Relation
to SDGs
EXPLANATION

GRI 3: Economic 3-3 Management of material topics 9-13
Material Performance
Topics 2021
GRI 201: Economic 201-1 Direct economic value generated and distributed | 139-151 6,27, 29 SDG 8, SDG 9
Economic Performance
Performance Climate Action 201-2 Financial implications and other risks and 58-63 a-iii, a-v Information | Work in progress SDG 13
2016 opportunities due to climate change unavailable/ | on data collection
incomplete methodology
Employee 201-3 Defined benefit plan obligations and other 67 26, 51
Development retirement plans
and Care
GRI 3: Sustainable Finance | 3-3 Management of material topics 50-57,
Material and ESG Products, 69-75
Topics 2021 Social and Financial
Inclusion
GRI 203: 203-1 Infrastructure investments and services 50-57, 12-20, SDG 5, SDG 9,
Indirect supported 69-75, 28-29 SDG 11
Economic 135-138
Impacts 2016 203-2 Significant indirect economic impacts 50-57, 12-20, SDG 1, SDG 3,
50-57, 28-29 SDG 8
69-75,
135-138
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OMISSION
GRI LOCATION GRI

STANDARD/ SET’s Material SECTOR Relation

OTHER Topics wlsetesilss STANDARD | toSDGs

REQUIREMENT(S) | prason EXPLANATION | REF. NO.

SOURCE Sustainability OMITTED
Highlight

GRI 3: Good Corporate 3-3 Management of material topics 80-84
Material Governance
Topics 2021
GRI 205: Good Corporate 205-1 Operations assessed for risks related to corruption | 80-84 36-37 SDG 16
Anti-corruption | Governance 205-2 Communication and training about 80-84 36-37 SDG 16
2016 anti-corruption policies and procedures
Sustainable Risk 205-3 Confirmed incidents of corruption and actions 123-124 40-42 SDG 16
Management taken
GRI 3: Climate Action 3-3 Management of material topics 58-61 21-22
Material
Topics 2021
GRI 302: 302-1 Energy consumption within the organization 59-60, 137 21-22, 30 SDG 7, SDG 8,
Energy 2016 SDG 12, SDG 13
302-3 Energy intensity 59-60 21-22, 31 SDG 7, SDG 8,
SDG 12, SDG 13
302-4 Reduction of energy consumption 59-60 21-22 SDG 7, SDG 8,
SDG 12, SDG 13
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GRI Standards Content Index

OMISSION
GRI LOCATION GRI
STANDARD/ SET’s Material SECTOR Relation
OTHER Topics IR STANDARD | toSDGs

REQUIREMENT(S)
SOURCE Annual | Sustainability | o\irrED REASON EXPLANATION | REF. NO.
Report Highlight

GRI 3: Material Climate Action 3-3 Management of material topics 58-61 21-22
Topics 2021
GRI 303: 303-3 Water withdrawal 60, 137 21l il SDG 6
Water and 303-4 Water discharge 60, 137 21, 31, SDG 6
Effluents 2018 40-42
303-5 Water consumption 31 SDG 6
GRI 3: Material Climate Action 3-3 Management of material topics 58-61 21-22
Topics 2021
GRI 305: 305-1 Direct (Scope 1) GHG emissions 61, 137 30 SDG 3, SDG 12,
Emissions SDG 14, SDG 15
2016 305-2 Energy indirect (Scope 2) GHG emissions 61, 137 30 SDG 3, SDG 12,
SDG 14, SDG 15
305-4 GHG emissions intensity 22,30 SDG 14
305-5 Reduction of GHG emissions 61 22,30 SDG 14
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GRI Standards Content Index

GRI
STANDARD/
OTHER
SOURCE

SET’s Material

Topics

DISCLOSURE

OMISSION

LOCATION

REQUIREMENT(S)

REASON EXPLANATION

Sustainability OMITTED
Highlight

GRI
SECTOR
STANDARD
REF. NO.

Relation
to SDGs

GRI 3: Material Climate Action 3-3 Management of material topics 58-61 22
Topics 2021
GRI 306: 306-3 Waste generated 61, 137 32-34 SDG 3, SDG 6,
Waste 2020 SDG 11, SDG 12,
SDG 15
306-4 Waste diverted from disposal 61, 137 32-34 SDG 3, SDG 11,
SDG 12
306-5 Waste directed to disposal 61, 137 32-34 SDG 3, SDG 6,
SDG 11, SDG 12,
SDG 15
GRI 3: Material Employee 3-3 Management of material topics 64-65
Topics 2021 Development
GRI 401: and Care 401-1 New employee hires and employee turnover 47 SDG 5, SDG 8,
Employment SDG 10
2016 401-2 Benefits provided to full-time employees that are | 67 SDG 3, SDG 5,
not provided to temporary or part-time employees SDG 8
401-3 Parental leave 48-49 SDG 5, SDG 8
GRI 3: Material Employee 3-3 Management of material topics 64-68
Topics 2021 Development
and Care
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GRI Standards Content Index

OMISSION
GRI LOCATION GRI
STANDARD/ SET’s Material SECTOR Relation
OTHER Topics pilsetelisS STANDARD | toSDGs
REQUIREMENT(S)
SOURCE Sustainability | yi1TeD REASON EXPLANATION | REF. NO.
Highlight

GRI 403: 403-1 Occupational health and safety 64-68 SDG 8
Occupational management system
Health and 403-4 Worker participation, consultation, and 64-68 SDG 8, SDG 16
Safety 2018 communication on occupational health and safety

403-5 Worker training on occupational health and safety | 64-68 SDG 8

403-6 Promotion of worker health 64-68 SDG 3

403-8 Workers covered by an occupational health 64-68 51-52 SDG 8

and safety management system

403-9 Work-related injuries 136 52-53 SDG 3, SDG 8,
SDG 16
403-10 Work-related ill health 54 SDG 3, SDG 8,
SDG 16
GRI 3: Material Employee 3-3 Management of material topics 64-68
Topics 2021 Development
GRI 404: and Care 404-1 Average hours of training per year per employee 26, 50 SDG 4, SDG 8,
Training and SDG 10
Education 404-2 Programs for upgrading employee skills 64-68 SDG 8
2016 and transition assistance programs
404-3 Percentage of employees receiving regular 50 SDG b, SDG 8,
performance and career development reviews SDG 10
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GRI Standards Content Index

GRI
STANDARD/
OTHER
SOURCE

SET’s Material

Topics

DISCLOSURE

OMISSION
LOCATION

REQUIREMENT(S) REASON

Sustainability OMITTED
Highlight

EXPLANATION

GRI
SECTOR Relation
STANDARD | toSDGs
REF. NO.

GRI 3: Material Employee 3E3 Management of material topics 64-68
Topics 2021 Development
and Care
GRI 405: Good Corporate 405-1 Diversity of governance bodies and employees 86-95 24, 38-39, SDG 5, SDG 8
Diversity and Governance, 44-46
Equal Employee
Opportunity Development
2016 and Care
Employee 405-2 Ratio of basic salary and remuneration 65 51 SDG b, SDG 8,
Development of women to men SDG 10
and Care
GRI 3: Material Sustainable Risk 3-3 Management of material topics 39-43,
Topics 2021 Management, 80-84
GRI 406: Employee 406-1 Incidents of discrimination and 40-42 SDG 5, SDG 8
Non- Development corrective actions taken
discrimination and Care
2016
GRI 3: Material | Sustainable Risk 3-3 Management of material topics 39-43, 25
Topics 2021 Management, 80-84
GRI 418: Employee 418-1 Substantiated complaints concerning 84 25, 40-42 SDG 16
Customer Development breaches of customer privacy and losses of
Privacy 2016 and Care customer data
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